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NEWS and ARTICLES 
 

Welcome to the latest edition of our WDA newsletters 
 
 

 
 

Exclusive BDA Members Discount 
Using code BDAMEM10  

  

As a Local Dyslexia Association or/and a member of the British Dyslexia Association you 
can take advantage of a 10% discount when you pre-book workshops at the Dyslexia 
Show 2024. 
 
Use code BDAMEM10 at checkout to claim your discount. There’s an extensive range of 
workshops available, you will be required to register to view the full agenda and pre-book 
your choice of workshops.. 
 
We’re exhibiting! So come and say hello - you can find us on Stand C101, we look forward 
to meeting you there! 
---------------------------------------------------------------------------------------------------------------- 

Dyslexia Show is the UK’s national exhibition dedicated to dyslexia and 
neurodiversity. On the 15th & 16th March 2024, Dyslexia Show at the NEC, Birmingham will 
attract a wide range of visitors seeking to connect with the community, find support, learn 
from experts, and meet the best suppliers of products and services to help them make 
informed choices. 
 
It strives to foster a deeper insight into the various ways in which education, parents, the 
workplace, and individuals themselves can offer support and awareness to those with 
dyslexia and neurodiversity. 

 

Book Today  

 

 

https://bdadyslexia.us14.list-manage.com/track/click?u=f5ce8f5ba2d10e73057c48334&id=4bf2a63187&e=e843fc89b6
https://bdadyslexia.us14.list-manage.com/track/click?u=f5ce8f5ba2d10e73057c48334&id=4bf2a63187&e=e843fc89b6
https://bdadyslexia.us14.list-manage.com/track/click?u=f5ce8f5ba2d10e73057c48334&id=cc4ddb6f18&e=e843fc89b6
https://bdadyslexia.us14.list-manage.com/track/click?u=f5ce8f5ba2d10e73057c48334&id=909a42c459&e=e843fc89b6
https://bdadyslexia.us14.list-manage.com/track/click?u=f5ce8f5ba2d10e73057c48334&id=ab0827fd9e&e=e843fc89b6
https://bdadyslexia.us14.list-manage.com/track/click?u=f5ce8f5ba2d10e73057c48334&id=fde56b6c28&e=e843fc89b6
https://bdadyslexia.us14.list-manage.com/track/click?u=f5ce8f5ba2d10e73057c48334&id=b7c2bc7bec&e=e843fc89b6
https://bdadyslexia.us14.list-manage.com/track/click?u=f5ce8f5ba2d10e73057c48334&id=54637447fc&e=e843fc89b6
https://dyslexia.show/
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Announcement . . .   
 
Dyslexia Awareness Week 2024 will take place 
Monday 7th October - Sunday 13th October 
and the theme will be #DAW24: What's your 
story?  
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For anyone starting university this year . . .   
 
Wiltshire Community Foundation offers grants to young people in Wiltshire and Swindon who need 
support with the costs of studying an undergraduate degree at university. The One Degree More 
bursary is £1,600 for each year of the course to help with general living expenses, course costs, books 
and equipment. It is now open for applications for those stating university this year. 
 
Who is eligible to apply – young people can apply for a university bursary if they:  

• are under 24 years old 
• have lived in Wiltshire or Swindon for at least 2 years 
• parents or guardians receive 2 means-tested benefits (2 elements of Universal Credit) 
• eligible for funding through Student Finance England 
• studying for first undergraduate degree at a UK university or college 

Or  
• are a young person in the care of Wiltshire or Swindon Borough Council (LAC) 

 
Applications close on 5 April 2024.  Download a flyer here. 
 

 

 
 
In some areas young people have been waiting more than 
two years for plan detailing help they require, FoI reveals 
 
Hundreds of children with special educational needs have been waiting for a year or longer to access 
support, as local authorities across England buckle under the strain of the demands placed on them, 
the Guardian has learned. 
 
Freedom of information requests found that in some local authorities, children and young people have 
been waiting more than two years to be issued with an education, health and care plan (EHCP) that 
details the support they require. 
 
The FoI results suggest that across England more than 20,000 cases were waiting longer than the 20-
week limit, and as many as 3,000 for a year or more. 
 
Council leaders say that requests for EHCPs have surged in recent years while funding to meet the 
children’s needs has not kept pace. Since 2019 the number of plans issued has risen by 72%, so that 
in 2023 more than 500,000 children and young people had EHCPs, but dedicated funding from central 
government for special education needs and disabilities (Send) has only risen by 42%. 
 
Read full article and charts at: 
Hundreds of children with special needs wait a year for support in England | Special educational needs 
| The Guardian 
 

https://cfvsf.us1.list-manage.com/track/click?u=53f89b16f76f9ee124255d491&id=f93a480cbe&e=8fa87c50a4
https://www.theguardian.com/uk-news/england
https://www.theguardian.com/education/2024/feb/18/hundreds-of-children-with-special-needs-wait-a-year-for-support-in-england
https://www.theguardian.com/education/2024/feb/18/hundreds-of-children-with-special-needs-wait-a-year-for-support-in-england
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Lynn Greenwold commented: 
 

“Ofsted are planning new visits between spring and summer 2024 to understand how well children 
with SEND are prepared for adulthood.  Let us hope the put some considerable focus on their support 
for developing literacy and numeracy. It is shocking the number of children leaving primary education 
unable to read well enough to access the secondary curriculum, much less be prepared for adult life 
thereafter. Numeracy must be underpinned with more concrete establishing of foundational skills 
before moving forward. Innumeracy is as disabling if not more so than illiteracy in adulthood.” 
 
New visits to understand how well children with SEND are 
prepared for adulthood 
 
Ofsted and the CQC have published guidance for the next series of thematic visits looking at how 
children and young people with special educational needs and/or disabilities (SEND) are being 
prepared for adulthood. 
 
As part of the area SEND inspection arrangements, Ofsted and the CQC will carry out a series of in-
depth reviews to explore a particular aspect of the SEND system between spring and summer 2024. 
 
The visits will consider all phases of a child with SEND’s transition to adulthood, from early years 
settings through to post-16 education, to get an in-depth picture of how preparation for adulthood 
(PFA) arrangements are working. These arrangements include any support delivered by local area 
partners across education, health and social care that focuses on the 4 key pathways for preparation 
for adulthood based on the ‘SEND code of practice’ - employment, independent living, community 
inclusion and health.  
 
Ofsted and the CQC will explore how local area partners work together to make sure their decisions 
are focused on young people’s interests and aspirations. Evidence will be gathered from key 
stakeholders, including children and young people with SEND and their families.  
 
Read on to see what topics inspectors will consider  
 
Findings from the visits will be shared in a single national report in autumn 2024. This report will list all 
the areas visited but won’t attribute findings to individual areas unless the area agrees to be identified. 
 
The visits will not result in judgements about local areas. The overarching report will highlight 
examples of good practice and identify any systemic concerns. Where good practice is identified, this 
will be shared with the Department for Education and the Department for Health and Social Care to 
support their development of policy for the SEND and alternative provision improvement plan. 
 

European Dyslexia Group 
 
We are very pleased to share our new website: https://dyslexia-europe.org/ 
 
The focus of the group is around dyslexia in adults. 
 
We have just concluded our research into the lived experiences of dyslexic people in the 
workplace. We had over 1,000 participants. This data will be analysed at universities across 
Europe. If you know of any UK universities that would like to share this with their students to 
use in a dissertation, please let me know. 
 
Roger Broadbent 
Director - Dyslexia Institute UK  
07711 070533  www.dyslexiainstituteuk.com 
Email either: info@dyslexia-europe.org or DyslexiaInstituteUK@gmail.com 
 

https://www.linkedin.com/in/lynn-greenwold-313a079a?miniProfileUrn=urn%3Ali%3Afs_miniProfile%3AACoAABUmiP8Br4_H7lDh0vjHjVtd34HP0YSoRlw
https://www.gov.uk/government/news/new-visits-to-understand-how-well-children-with-send-are-prepared-for-adulthood?
https://www.gov.uk/government/news/new-visits-to-understand-how-well-children-with-send-are-prepared-for-adulthood?
https://dyslexia-europe.org/
https://dyslexia-europe.org/
https://dyslexia-europe.org/
http://www.dyslexiainstituteuk.com/
mailto:info@dyslexia-europe.org
mailto:DyslexiaInstituteUK@gmail.com
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Prof. Amanda Kirby commented: 
 

Interesting read about do EHCP plans reducing risk of child being excluded: 
Bottom line: 
Pupils with EHC plans were less likely than pupils with SEN met by SEN support to be excluded or 
experience repeat suspension. 
They were also marginally less likely than pupils not identified as having SEN to be excluded although 
more likely to experience repeat suspension. 
 

Do EHC Plans prevent exclusions? 
 
By Dave Thomson|1st February 2024|Pupil demographics 
 
In this blogpost we’re going to tackle a difficult question [1]: whether having an EHC plan can 
prevent exclusion and repeat suspension. 
 
The challenge in answering it is one of what economists call selection. The factors that lead to 
some pupils having EHC plans and others not may be related to the propensity to be excluded. If 
EHC plans were handed out at random, as they would be in a randomized controlled trial, for 
example, this would not be a problem. But an RCT of EHC plans is never going to happen. 
 
So what we have to do is try our best with existing data. We do this using an approach known as 
Instrumental Variables (IV). 
 
This involves finding another variable which increases the probability of receiving an EHC plan but 
should not otherwise affect the outcome of interest, in this case exclusion. 
 
The variable we use for this is month of birth. 
 

 
 

Full article at:  Do EHC Plans prevent exclusions? - FFT Education Datalab 
 

https://www.linkedin.com/in/profamandakirby?miniProfileUrn=urn%3Ali%3Afs_miniProfile%3AACoAAAL2FbMBr58UQ6h9dgnNSfdU9z1VGWb3nIA
https://ffteducationdatalab.org.uk/author/davethomson/
https://ffteducationdatalab.org.uk/category/demographics/
https://ffteducationdatalab.org.uk/2024/02/do-ehc-plans-prevent-exclusions/#footnotes_section
https://ffteducationdatalab.org.uk/2024/02/do-ehc-plans-prevent-exclusions/
https://ffteducationdatalab.org.uk/2024/02/do-ehc-plans-prevent-exclusions/
https://ffteducationdatalab.org.uk/2024/02/do-ehc-plans-prevent-exclusions/
https://ffteducationdatalab.org.uk/2024/02/do-ehc-plans-prevent-exclusions/
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New framework to support trainee and 
early career teachers 
Thursday 15 February 2024 
 
 

The Department for Education (DfE) have published a new framework to support trainee and early 
career teachers. The Initial Teacher Training and Early Career Framework (ITTECF) combines the 
initial teacher training (ITT) core content framework (CCF) and the early career framework (ECF). This 
new framework covers the training and induction periods at the start of a teacher’s career and sets a 
minimum entitlement to three years of training for most trainee and early career teachers (ECT) from 
September 2025. 
 
The publication of this new framework follows a Call for Evidence in Spring 2023 as one of the 
commitments made by the Government in the SEND and alternative provision improvement plan, with 
the aim of ensuring that teachers are better prepared to support children with SEND. 
 
The BDA responded to the Department for Education (DfE) call for evidence (22 March – 21 April) 
which aimed to gather evidence from research, experts, and professionals to inform the amendments 
to these frameworks. 
 
BDA Recommendations 
 
The BDA submitted the following recommendations for additions to the published standards in teacher 
training. Our recommendations are based upon recent, relevant, and high-quality research and aim to 
promote excellent teaching practice: 
 
Standard 2 – How Pupils Learn 
 
Teachers should learn that… 
 
● A typical classroom will include learners with dyslexia and/or other specific learning difficulties. 
● These learners will need more explicit teaching. 
● They will benefit from learning methods which reduce the burden on their working memory. 
● All learners will benefit from the reduction of stress. 
 
Standard 3- Subject and Curriculum 
 
● Learning to read requires the contextualised teaching of reading: ‘balanced instruction’. 
● Learners with dyslexia have a specific difficulty learning to decode using systematic synthetic 

phonics (SSP) 
 
Standard 5 – Adaptive Teaching 
 
● Early identification of learning difficulties is critical. 
● Poor language is an indicator that a learner may be at risk of dyslexia or other specific learning 

difficulties. 
● Targeted intervention can support learning and prevent secondary issues from arising. 
● Learners with dyslexia have a specific difficulty learning to read and spell. 
● Learners with a specific learning difficulty are at higher risk of stress which must be reduced to 

enable learning. 
● Access to appropriate assistive technology improves educational outcomes. 
 
You can read our full submission here: BDA response to ITT Call for Evidence 
 
Analysis of the new ITTECF 
 
We welcome the new single framework and acknowledge that some of the language has been 
updated to be more inclusive of children with SEND, and there is a specific section referencing SEND 

https://cdn.bdadyslexia.org.uk/uploads/documents/About/Policy/Initial_Teacher_Training_and_Early_Career_Framework.pdf?v=1707843426
https://cdn.bdadyslexia.org.uk/uploads/documents/About/Policy/SEND_and_alternative_provision_improvement_plan.pdf?v=1707843774
https://cdn.bdadyslexia.org.uk/uploads/documents/About/Policy/BDA-ITT-ECF-Letter-to-DfE.pdf?v=1707902510
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within the introduction. Although the framework has taken some statements on adapting teaching from 
the new NPQ SENCo qualification, we are concerned that the new framework does not go far enough 
to achieve one of its stated intentions “… to equip all trainees and ECT with a shared knowledge and 
skills…”[1] 
 
Specifically: 
 
There is a strong focus on mentors and other colleagues supporting ECT to adapt their teaching for 
SEND. Yet we know that many existing teachers have little training on identifying and supporting 
learners with dyslexia and other specific learning difficulties (SpLD) If they are likely to require support 
to adapt their own teaching – how then can they guide new teachers? 
 
The ITTECF sets out two types of content: ‘Learn that…’ and ‘Learn how to…’ statements and 
explains that 'Learn that' statements are based on the best educational research, whereas 'Learn how 
to' statements are from a wider evidence base that includes guidance from expert practitioners. 
 
It is notable that there is no mention that teachers should “learn that” a typical classroom will include 
learners with SEND – even though we know dyslexic learners alone represent 10% of all learners in 
the classroom. In fact there is no direct mention of dyslexia or other specific learning difficulties 
anywhere in the framework. Our view is that every trainee and ECT should be given explicit teaching 
on dyslexia and specific learning difficulties. 
 
The addition of a specific “learn that” related to working memory and learners with SEND is a positive 
step. But the “learn how to” does not adequately show teachers how to adapt their teaching to reduce 
the burden on working memory, and importantly fails to acknowledge the impact of stress on working 
memory. 
 
The evidence we submitted to the DfE in the Spring 2023 clearly evidenced that a single focus on 
teaching reading and spelling by decoding via Systematic Synthetic Phonics (SSP) is not supported by 
research evidence, and that since teaching methods in the UK have followed a SSP first and only 
approach, improvements in reading by the end of KS1 have not been seen.[2] It is concerning 
therefore to see within standard 3 – subject and curriculum, that SSP is still promoted as the most 
effective way to decode. We believe that ITT must include other more explicit ways to teach reading 
alongside SSP, so that teachers have a toolkit to support learners who cannot learn to read when SSP 
is used as the sole method. 
 
There are some welcome additions to the combined framework, but given the significant and robust 
evidence submitted to the DfE as part of their call for evidence, the final framework is disappointing. It 
still puts the onus on individual ITT and ECF providers to design their own training curriculum and this 
leads to wide variation in what trainees are taught. 
 
[1] Initial Teacher Training and Early Career Framework p4 published by DfE January 2024 
[2] National Statistics. (2019). Phonics screening check and key stage 1 assessments: England 
2019. https://www.gov.uk/government/... . 
Bowers, J. S. (2020). ‘Reconsidering the Evidence That Systematic Phonics Is More Effective Than 
Alternative Methods of Reading. Educational Psychology Review. 32:681–
705 https://doi.org/10.1007/s10648... 
 

Education Secretary addresses BETT 2024 24 January 

Gillian Keegan sets out importance of evidence and innovation    

in approach to AI at Bett 2024. 

Transcript of the speech, exactly as it was delivered:  
Education Secretary addresses BETT 2024 24 January 
 

https://www.bdadyslexia.org.uk/news/new-framework-to-support-trainee-and-early-career-teachers?fbclid=IwAR2XDJPhJ-C0PaXk9TmLm2vc6wWwu9GsdTZ1Yn7Vs-NG77b4ifMTYUEiPEw#_ftn1
https://www.bdadyslexia.org.uk/news/new-framework-to-support-trainee-and-early-career-teachers?fbclid=IwAR2XDJPhJ-C0PaXk9TmLm2vc6wWwu9GsdTZ1Yn7Vs-NG77b4ifMTYUEiPEw#_ftn1
https://www.bdadyslexia.org.uk/bda-admin/entries/news/583750-new-framework-to-support-trainee-and-early-career-teachers#_ftnref1
https://www.bdadyslexia.org.uk/news/new-framework-to-support-trainee-and-early-career-teachers?fbclid=IwAR2XDJPhJ-C0PaXk9TmLm2vc6wWwu9GsdTZ1Yn7Vs-NG77b4ifMTYUEiPEw#_ftnref2
https://www.gov.uk/government/statistics/phonics-screening-check-and-key-stage-1-assessments-england-2019
https://doi.org/10.1007/s10648-019-09515-y
https://bataonline.us8.list-manage.com/track/click?u=31c96959b6d86b26eea0172d1&id=54b9724f4c&e=74ecc3f640
https://bataonline.us8.list-manage.com/track/click?u=31c96959b6d86b26eea0172d1&id=54b9724f4c&e=74ecc3f640
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A change of typeface: 
Microsoft’s new default  
font has arrived 
 
Dear every human on earth that’s ever 
typed text . . .  
 

For 15 years, our beloved Calibri was Microsoft’s default font and crown keeper of office 
communications, but as you know, our relationship has come to a natural end. We changed.  
The technology we use every day has changed. And so, our search of the perfect font for higher 
resolution screens began. The font needed to have sharpness, uniformity, and be great for display 
type. It was exciting at times, but also intimidating. How do you replace Calibri? How do you find 
that one true font that can take its place as the rightful default? 
 

As we shared before, Microsoft commissioned five new fonts: Bierstadt, Grandview, Seaford, 
Skeena, and Tenorite. It was our hope that one of them would be our next default font for 
Microsoft 365. All of them were added to the drop-down font picker. From there, as you got a 
chance to use them, we listened to your impassioned feedback and chose the one that 
resonated most which was Bierstadt. But as there was a change of guard so too the name. 
Bierstadt is now known as Aptos. 
 

A change of typeface: Microsoft’s new default font has arrived | by Microsoft Design | 
Microsoft Design | Medium 
 
*********************************************************************************** 

 
 
To mark the end of our 40th anniversary year, we have published a new report, titled “IPSEA at 40: 
reflecting on the past and looking to the future”, which tells our story, from our beginnings as a small 
group of educational psychologists providing free second professional opinions, to our current status 
as a national charity with a team of staff and an expansive network of dedicated volunteers. 
 
The report also outlines our vision for the future and the action that must be taken to improve the 
SEND system and outcomes for children and young people with SEND.  
 
Read IPSEA at 40: reflecting on the past and looking to the future  
 
In our latest blog, our Policy Manager shares key extracts from a speech given by our Chief Executive, 
Ali Fiddy, about the future we want to see for SEND - and the four areas of focus that we consider key 
to resolving the SEND crisis. 
 
Read our blog >> 

https://medium.com/microsoft-design/beyond-calibri-finding-the-next-microsoft-365-default-font-5ef83f028be2
https://medium.com/microsoft-design/beyond-calibri-finding-the-next-microsoft-365-default-font-5ef83f028be2
https://twitter.com/Microsoft/status/1387421384582733827
https://medium.com/microsoft-design/a-change-of-typeface-microsofts-new-default-font-has-arrived-f200eb16718d
https://medium.com/microsoft-design/a-change-of-typeface-microsofts-new-default-font-has-arrived-f200eb16718d
https://ipsea.us9.list-manage.com/track/click?u=71a7c2420e287e6c7c76f3615&id=f688c345a1&e=06ab887a87
https://ipsea.us9.list-manage.com/track/click?u=71a7c2420e287e6c7c76f3615&id=f688c345a1&e=06ab887a87
https://ipsea.us9.list-manage.com/track/click?u=71a7c2420e287e6c7c76f3615&id=a2b5ce02e4&e=06ab887a87
https://ipsea.us9.list-manage.com/track/click?u=71a7c2420e287e6c7c76f3615&id=0a1286fc03&e=06ab887a87
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February newsletter link: https://joom.ag/EZ0d 
 
Hundreds of articles available in  
DYSLEXIA LIBRARY 
 

Newsletters can be downloaded and printed by clicking on  
issues on our archive page HERE.  We posted instructions for 
reading the newsletter aloud via Reciteme on our blog here.  
You can use Reciteme to also translate our dyslexia posts into 
more than 100 different languages. If you've been having any 
trouble accessing our site, send us a message: at 
team@dyslexicadvantage.org and we’ll help. 
 
Check out all the other free resources at DyslexicAdvantage.org 
 

 
 

Prof. Amanda Kirby  
 

Neurodiversity 101: How to tell banter from bullying in the workplace 
 
Sometimes there is a fine line between teasing someone in a warm and friendly manner 
and making fun of someone's weaknesses. 
 
Teasing behaviours have been seen in great apes for a long time... actually millions of years 
(listen to this interesting Guardian podcast-
https://www.theguardian.com/science/audio/2024/feb/15/what-apes-can-tell-us-about-
the-origins-of-teasing-podcast) 
 
Read on at: Neurodiversity 101: How to tell banter from bullying in the workplace  
 
Some useful links: 
https://anti-bullyingalliance.org.uk/tools-information/what-bullying/banter 
https://www.nationalbullyinghelpline.co.uk/law.html 
 
******************************************************************************************************** 
I was talking to someone the other day who was going for an interview and I asked if I 
thought it was cheating if you asked for the questions before the interview... this was 
someone neurodivergent.  Do not underestimate how stressful it is if you have to ask 
someone you want a job with to ask for this... by providing it for all... it gives everyone a 
good chance to be their best self in an interview.  What talent could we be missing? 
Do it for all... and do it always... 
 
5 tips to help – see next page. 
For more advice and guidance go to www.doitprofiler.com 
 

https://substack.com/redirect/22fd75fc-1cb9-4135-8f4e-8f8d17b8e7f9?j=eyJ1IjoidGRpbzcifQ.CeWviGymGI7ldKd3QgIh96EYSMZ1jZJKqsKSJq9IoS4
https://substack.com/redirect/b8c373f9-79be-414a-bf57-7ffc36e0aa0b?j=eyJ1IjoidGRpbzcifQ.CeWviGymGI7ldKd3QgIh96EYSMZ1jZJKqsKSJq9IoS4
https://substack.com/redirect/0aaf477a-64e1-432d-b3fb-7648f9ec8fc0?j=eyJ1IjoidGRpbzcifQ.CeWviGymGI7ldKd3QgIh96EYSMZ1jZJKqsKSJq9IoS4
https://substack.com/redirect/626ce66b-45f9-498a-af6f-14ee8e607354?j=eyJ1IjoidGRpbzcifQ.CeWviGymGI7ldKd3QgIh96EYSMZ1jZJKqsKSJq9IoS4
mailto:team@dyslexicadvantage.org
https://substack.com/redirect/66e526c8-9487-4259-bb9f-f034c65c2866?j=eyJ1IjoidGRpbzcifQ.CeWviGymGI7ldKd3QgIh96EYSMZ1jZJKqsKSJq9IoS4
https://www.theguardian.com/science/audio/2024/feb/15/what-apes-can-tell-us-about-the-origins-of-teasing-podcast
https://www.theguardian.com/science/audio/2024/feb/15/what-apes-can-tell-us-about-the-origins-of-teasing-podcast
https://www.linkedin.com/pulse/neurodiversity-101-how-tell-banter-from-bullying-workplace-kirby-x5hie/?midToken=AQGvwxRKQ3LmOA&midSig=3gP4XXcpR5vH81&trk=eml-email_series_follow_newsletter_01-newsletter_content_preview-0-title_&trkEmail=eml-email_series_follow_newsletter_01-newsletter_content_preview-0-title_-null-3gknvy%7Elsveyrol%7E3c-null-null&eid=3gknvy-lsveyrol-3c&otpToken=MTAwNTE3ZTIxMTI4Y2RjMmI2MjQwNGVkNDYxNmUzYmQ4OWM3ZDQ0MTljYWU4ZDYxNzBjZTAwNjk0ZjU5NWVmNWZlZGZkMTkwMTFmOGRlZmU3ZmFjZTA3YTY3ZTMwZTQxOWUyMTg5Y2I3NDQ1MGY1OTkwMGEsMSwx
https://anti-bullyingalliance.org.uk/tools-information/what-bullying/banter
https://www.nationalbullyinghelpline.co.uk/law.html
http://www.doitprofiler.com/
https://www.linkedin.com/in/profamandakirby/
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Can Bimodal Reading Enhance Reading Comprehension? (aventido.com) 
 

In a recent webinar, we explored bimodal reading.  
The topic of discussion was whether bimodal reading, which involves both visual and auditory input, 

can make a difference in comprehension. In this blog, we explore the key takeaways from the session. 
 

https://www.aventido.com/post/can-bimodal-reading-enhance-reading-comprehension
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1 in 5 learners in every classroom are 
dyslexic, and they are hard-wired to thrive 
in our new #AI world. Because while AI is 
taking over many tasks, it cannot replicate 
the 'soft' skills or 'power' skills that are vital in 
our fast-changing workplaces. And these 
are the skills that dyslexics are hard-wired  
to have. 
 
That's why it's essential that EVERY school 
learns how to Empower Dyslexic Thinking,  
so we can nurture the very minds the future 
needs. 
 
Ask your school to take our new free 
training on Microsoft here: 
https://learn.microsoft.com/.../empower-
dyslexic.../ 

 
 

Nigel Pugh - MD at Education Advocacy UK Ltd 
 
There is much confusion as to how school 
funding works and where the various funding 
streams for children with SEN come from. 
 
In this blog post, we highlight the different types 
of funding that schools receive. 
 
Check it out ���� https://lnkd.in/d9CXdnHV 

 
 
 

Dyslexia & Me: Mental Health and Education | Succeed With Dyslexia 
 

 
 

Education is key to understanding. �������� 
This Children's Mental Health Week, join us in exploring the relationship between dyslexia, mental 
health, and education. Let's foster a supportive environment for all learners. 
 
Dyslexia & Me: Mental Health and Education | Succeed With Dyslexia                     succeedwithdyslexia.org 

 

https://www.facebook.com/hashtag/ai?__eep__=6&__cft__%5b0%5d=AZUoth19ksEpbOhxxPzed50uRJGIZOTeC3xWC_IWXeSUQQbjKokxzGoLtkpfEioD-5swJm6IOaR8c4Wsr0uyifiMQL4vReMpUbMgVwr4mCvpbWc8UouGvc7sd-Vxed9PAo3CCMvtr_Q9X2XnwTKKrHC-pvIX8irm-IKZAxl57tjoI60guRTcy7-MLqhGYGmgiu8&__tn__=*NK*F
https://www.facebook.com/Microsoft?__cft__%5b0%5d=AZUoth19ksEpbOhxxPzed50uRJGIZOTeC3xWC_IWXeSUQQbjKokxzGoLtkpfEioD-5swJm6IOaR8c4Wsr0uyifiMQL4vReMpUbMgVwr4mCvpbWc8UouGvc7sd-Vxed9PAo3CCMvtr_Q9X2XnwTKKrHC-pvIX8irm-IKZAxl57tjoI60guRTcy7-MLqhGYGmgiu8&__tn__=-%5dK*F
https://learn.microsoft.com/.../empower-dyslexic.../
https://learn.microsoft.com/.../empower-dyslexic.../
https://www.linkedin.com/in/nigel-pugh-57744912?miniProfileUrn=urn%3Ali%3Afs_miniProfile%3AACoAAAKOk-sBbRSEoNQ6Bpelv023fC7DCQWYMWI
https://lnkd.in/d9CXdnHV
https://www.succeedwithdyslexia.org/blog/dyslexia-me-mental-health-and-education/
https://www.succeedwithdyslexia.org/blog/dyslexia-me-mental-health-and-education/
https://www.succeedwithdyslexia.org/blog/dyslexia-me-mental-health-and-education/


13 
 

 

 
44 Myths About Dyslexia Debunked 
 

The first FREE ARTICLE in this new series of articles is free for you 
to download, print out and share with family, friends, 
clients, schools or other organisations to support a child 
or student in your care.  
 
Download - #1 - 44 Myths About Dyslexia Debunked - Part 1 
 
Written by Neurodiversity experts they are simple and easy to 
read:  Collect them all  
 

Liz Dunoon & Jillian Zocher 
GetintoNeurodiversity.com  

 
 
 

Prof Amanda Kirby:   
If your child is going to secondary school after  
the Summer you need to start to prepare now. 
 
As our children step into the new world of secondary school, preparation is key, especially for 
our neurodivergent kids who may find change a little harder to manage. 
 
Here are 10 strategies to make the journey smoother and more empowering for them: 
 
Visit the School Early ��������: Familiarise your child with the new environment, layout, and routines 
to reduce anxiety. 
 
Meet the Teachers ��������������������������������������: Establish a relationship with educators and support staff to ensure they 
understand your child’s unique needs. How will they share information with you. 
 
Develop a routine �������: Create a structured daily schedule to help manage expectations and 
transitions. 
 
Social Skills Practice ����: Engage in role-play or social stories to navigate new social situations 
they might encounter. 
 
Organizational Skills ������������: Teach them how to organize their schoolwork, timetable, and 
materials, using tools and apps. 
 
Safety Plan ���: Discuss and plan for situations where they may feel overwhelmed or need 
assistance. 
 
Advocacy Skills ��: Empower them to understand and communicate their needs effectively. 
Self-Care Techniques ��������������������: Introduce relaxation and self-soothing strategies for stress 
management. 
 
Extra-Curricular Activities �����: Encourage participation in activities of interest to build 
confidence and social connections. 
 
Celebrate Strengths ������: Focus on their talents and interests to boost self-esteem and 
motivation. 

https://clicks.aweber.com/y/ct/?l=Gv6LN&m=3YJbrxSXj4FRF1G&b=V_3TzzGxGb8UaFUAFYLzYg
https://clicks.aweber.com/y/ct/?l=Gv6LN&m=3YJbrxSXj4FRF1G&b=V_3TzzGxGb8UaFUAFYLzYg
https://clicks.aweber.com/y/ct/?l=Gv6LN&m=3YJbrxSXj4FRF1G&b=V_3TzzGxGb8UaFUAFYLzYg
http://getintoneurodiversity.com/?awt_a=4.1G&awt_l=Gv6LN&awt_m=3YJbrxSXj4FRF1G
https://www.linkedin.com/in/profamandakirby/
https://getintoneurodiversity.com/?awt_a=4.1G&awt_l=Gv6LN&awt_m=3YJbrxSXj4FRF1G
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Guidance available on the BDA website: 
Choosing a school - British Dyslexia Association (bdadyslexia.org.uk) 

 
 

 

https://www.bdadyslexia.org.uk/advice/children/my-childs-education/choosing-a-school
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Succeed With Dyslexia Digest  

Subscribe to the Succeed With Dyslexia newsletter for updates                                    
and insight on dyslexia in the world of work:  LinkedIn      
 

 
Financial literacy: 5 things we wish everyone knew about money and dyslexia  
 

Over the past eighteen months, managing money has gotten harder for many of us. Especially if 
you’re just starting out or you’re trying to get on the property ladder, things seem to require a far 
higher degree of financial literacy than they used to— when every penny counts, we need to 
know where they’re going. But financial literacy often requires confidence in regular literacy 
too…  
 

So how do you navigate rising prices when you’ve got dyslexia?   
 

Sometimes it isn’t so easy, so today we’re thinking about what we know about spending, earning, 
budgeting and saving with dyslexia… and what we wish everybody else knew, too.  
 

Click on title link to read the following: 

1. Cashless living isn’t for everyone   

2. Can we not just keep paperwork simple?!  

3. Co-occurring neurodiversities can make saving doubly difficult  

4. Buying for convenience is valid, actually   

5. Making money with dyslexia can be tougher   

 
This Valentine’s Day, we’re all about loving our dyslexic selves!  
 

We still live in a world where reading dominates how we communicate, and when reading 
differences impact your life it can feel isolating and have a huge impact on your self-esteem. It’s 
hard, and it’s constant too: you can’t just turn it off. 
 

It’s an exhausting act to love yourself through it all, sometimes, as much as you might also feel 
that dyslexia gives you the creativity and the special skills you’ve needed to succeed. That’s why 
we’re focusing on self-love this Valentine’s Day: because we deserve it! 
 

We’ve taken a deep-dive into five of the most common scenarios in which it might feel difficult to 
love yourself for who you are, dyslexia and all, and created some handy responses for when you 
start to feel a little down. 
 

Click on title link to read the following: 
 

It’s results day, and you’re disappointed in yourself.  
You’ve burned your mum’s birthday dinner. 
You didn’t get the job or the promotion you applied for. 
There’s a successful dyslexic person on TV talking about how dyslexia helped them create a 
multi-million dollar business. 
Your friends think it’s hilarious how you misspelled a word in your last WhatsApp message. 
 

https://www.linkedin.com/comm/newsletters/6930149170607497217?lipi=urn%3Ali%3Apage%3Aemail_email_series_follow_newsletter_01%3BMPO8jRAdTzK5muVFK3iT5g%3D%3D&midToken=AQGvwxRKQ3LmOA&midSig=3yKhEdWnos2H81&trk=eml-email_series_follow_newsletter_01-newsletter_entity_lockup-0-newsletter_entity_cta&trkEmail=eml-email_series_follow_newsletter_01-newsletter_entity_lockup-0-newsletter_entity_cta-null-3gknvy%7Els1w5fyq%7Egt-null-null&eid=3gknvy-ls1w5fyq-gt&otpToken=MTAwNTE3ZTIxMTI4Y2RjMmI2MjQwNGVkNDYxOGUwYjU4ZGM5ZDU0NTk4YWE4ODYxNzBjZTAwNjk0ZjU5NWVmNWZlZGY5NGE1NjBjN2NjZmY3Mzk5ZWIwNDRlMmNlZDdkOGQ1NjMzNjdjYzI0ZWEwMTY4ZTksMSwx
https://www.linkedin.com/comm/newsletters/6930149170607497217?lipi=urn%3Ali%3Apage%3Aemail_email_series_follow_newsletter_01%3BMPO8jRAdTzK5muVFK3iT5g%3D%3D&midToken=AQGvwxRKQ3LmOA&midSig=3yKhEdWnos2H81&trk=eml-email_series_follow_newsletter_01-newsletter_entity_lockup-0-newsletter_entity_cta&trkEmail=eml-email_series_follow_newsletter_01-newsletter_entity_lockup-0-newsletter_entity_cta-null-3gknvy%7Els1w5fyq%7Egt-null-null&eid=3gknvy-ls1w5fyq-gt&otpToken=MTAwNTE3ZTIxMTI4Y2RjMmI2MjQwNGVkNDYxOGUwYjU4ZGM5ZDU0NTk4YWE4ODYxNzBjZTAwNjk0ZjU5NWVmNWZlZGY5NGE1NjBjN2NjZmY3Mzk5ZWIwNDRlMmNlZDdkOGQ1NjMzNjdjYzI0ZWEwMTY4ZTksMSwx
https://www.linkedin.com/comm/newsletters/6930149170607497217?lipi=urn%3Ali%3Apage%3Aemail_email_series_follow_newsletter_01%3BMPO8jRAdTzK5muVFK3iT5g%3D%3D&midToken=AQGvwxRKQ3LmOA&midSig=3yKhEdWnos2H81&trk=eml-email_series_follow_newsletter_01-newsletter_entity_lockup-0-newsletter_entity_cta&trkEmail=eml-email_series_follow_newsletter_01-newsletter_entity_lockup-0-newsletter_entity_cta-null-3gknvy%7Els1w5fyq%7Egt-null-null&eid=3gknvy-ls1w5fyq-gt&otpToken=MTAwNTE3ZTIxMTI4Y2RjMmI2MjQwNGVkNDYxOGUwYjU4ZGM5ZDU0NTk4YWE4ODYxNzBjZTAwNjk0ZjU5NWVmNWZlZGY5NGE1NjBjN2NjZmY3Mzk5ZWIwNDRlMmNlZDdkOGQ1NjMzNjdjYzI0ZWEwMTY4ZTksMSwx
https://www.linkedin.com/newsletters/6930149170607497217/?midToken=AQGvwxRKQ3LmOA&midSig=3yKhEdWnos2H81&trk=eml-email_series_follow_newsletter_01-newsletter_entity_lockup-0-newsletter_entity_cta&trkEmail=eml-email_series_follow_newsletter_01-newsletter_entity_lockup-0-newsletter_entity_cta-null-3gknvy%7Els1w5fyq%7Egt-null-null&eid=3gknvy-ls1w5fyq-gt&otpToken=MTAwNTE3ZTIxMTI4Y2RjMmI2MjQwNGVkNDYxOGUwYjU4ZGM5ZDU0NTk4YWE4ODYxNzBjZTAwNjk0ZjU5NWVmNWZlZGY5NGE1NjBjN2NjZmY3Mzk5ZWIwNDRlMmNlZDdkOGQ1NjMzNjdjYzI0ZWEwMTY4ZTksMSwx
https://www.linkedin.com/comm/pulse/financial-literacy-5-things-we-wish-everyone-knew-rwfdc?lipi=urn%3Ali%3Apage%3Aemail_email_series_follow_newsletter_01%3BMPO8jRAdTzK5muVFK3iT5g%3D%3D&midToken=AQGvwxRKQ3LmOA&midSig=3yKhEdWnos2H81&trk=eml-email_series_follow_newsletter_01-newsletter_content_preview-0-title_&trkEmail=eml-email_series_follow_newsletter_01-newsletter_content_preview-0-title_-null-3gknvy%7Els1w5fyq%7Egt-null-null&eid=3gknvy-ls1w5fyq-gt&otpToken=MTAwNTE3ZTIxMTI4Y2RjMmI2MjQwNGVkNDYxOGUwYjU4ZGM5ZDU0NTk4YWE4ODYxNzBjZTAwNjk0ZjU5NWVmNWZlZGY5NGE1NjBjN2NjZmY3Mzk5ZWIwNDRlMmNlZDdkOGQ1NjMzNjdjYzI0ZWEwMTY4ZTksMSwx
https://www.linkedin.com/comm/pulse/valentines-day-were-all-loving-our-dyslexic-selves-ozgbe?lipi=urn%3Ali%3Apage%3Aemail_email_series_follow_newsletter_01%3BefW6bcxfQKS2fSzvWrhkRg%3D%3D&midToken=AQGvwxRKQ3LmOA&midSig=3R9JwGTfz5mb81&trk=eml-email_series_follow_newsletter_01-newsletter_content_preview-0-title_&trkEmail=eml-email_series_follow_newsletter_01-newsletter_content_preview-0-title_-null-3gknvy%7Elslw12zw%7E2o-null-null&eid=3gknvy-lslw12zw-2o&otpToken=MTAwNTE3ZTIxMTI4Y2RjMmI2MjQwNGVkNDYxOWVlYjY4ZmM3ZDQ0MTlkYWI4ZjYxNzBjZTAwNjk0ZjU5NWVmNWZlZGZiNmJiMTVkOWIwZGI1ZmE0NTJjMjU1ZjI4ODMwM2JhOGI0YmQ3MzhlYjYxOWZjNmEsMSwx
https://www.linkedin.com/comm/newsletters/6930149170607497217?lipi=urn%3Ali%3Apage%3Aemail_email_series_follow_newsletter_01%3BMPO8jRAdTzK5muVFK3iT5g%3D%3D&midToken=AQGvwxRKQ3LmOA&midSig=3yKhEdWnos2H81&trk=eml-email_series_follow_newsletter_01-newsletter_entity_lockup-0-newsletter_entity_cta&trkEmail=eml-email_series_follow_newsletter_01-newsletter_entity_lockup-0-newsletter_entity_cta-null-3gknvy%7Els1w5fyq%7Egt-null-null&eid=3gknvy-ls1w5fyq-gt&otpToken=MTAwNTE3ZTIxMTI4Y2RjMmI2MjQwNGVkNDYxOGUwYjU4ZGM5ZDU0NTk4YWE4ODYxNzBjZTAwNjk0ZjU5NWVmNWZlZGY5NGE1NjBjN2NjZmY3Mzk5ZWIwNDRlMmNlZDdkOGQ1NjMzNjdjYzI0ZWEwMTY4ZTksMSwx
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Morphology: Why and How it Works for Learners with Dyslexia and Literacy 
Difficulties - Louise Selby Dyslexia Specialist

Our language is morphophonemic; in other words it is based on both morphological and 
phonological structure (units of sound). Approximately 80% of English words contain more 
than one morpheme. These morphemes are used across a number of words, and therefore 
can be generalised. They have been described by Rastle (2018) as "islands of regularity in 
the mapping between printed words and their meaning". Morphology is not a whole word 
approach, nor is it an alternative to phonics. Morphemes literally make sense of language  
and they are entirely necessary as part of cracking the code of English spelling. 

Read full blog in title link. 

EVENTS & RECORDINGS

The one question we should ask 
about inclusivity (youtube.com) 
January 28, 2024 

Join us for an inspiring talk with Dr Martin 
Bloomfield. 

Martin Bloomfield is a trainer, teacher, facilitator, teacher trainer, and consultant in international 
communication skills, dyslexia awareness, autism awareness, ethics, and language training.  
He has run his own business and worked in Great Britain, Germany, Switzerland, Peru, and Australia; 
and has taught at universities government institutions, and private organisations in Britain, in Thailand, 
in the United States, and throughout the European Union.  

Join us as we embark on a journey to discover how being different is seen across the globe. Hear 
stories from a world traveller who's lived in various places, sharing experiences of being neurodiverse 
in different countries. Explore how people in diverse cultures think about and support those with 
unique brains. Learn about schools, rules, and how societies welcome (or sometimes don't) those who 
think differently.  

This is a simple look at a big idea - that we're all different in our ways, no matter where we're from.  

My goal is to continue to educate, inspire and motivate people to see a different side to Neurodiversity. 

https://louiseselbydyslexia.com/morphology-why-and-how-it-works-for-learners-with-dyslexia-and-literacy-difficulties/
https://louiseselbydyslexia.com/morphology-why-and-how-it-works-for-learners-with-dyslexia-and-literacy-difficulties/
https://www.youtube.com/watch?v=pzzxWLAmD-k
https://www.youtube.com/watch?v=pzzxWLAmD-k
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BDA FREE WEBINARS - links to latest recordings 

Recording link to Dyslexia Awareness For Early Years Foundations Stage EYFS 
View slides:  16th_January_2024_EYFS 

Recording link to Dyslexia Awareness For Primary-Aged Children 
View slides:  PowerPoint Presentation 

Recording link to Dyslexia Awareness For Secondary Aged students 
View slides:  PowerPoint Presentation 

Resources and Approaches for Teachers - recording here. 
You can find the slides here  

How you can support your child with reading - recording here. 
You can find the slides here 

Recording link to Supporting Spelling and Times Tables 

Recording link to Exam Access Arrangements Sept 2023  

Recording link to Study Skills At Home For Older Students With Dyslexia 

Recording link to Exam Study Skills 

Recording link to Times tables and Maths Support for SATS  

Recording link to Top Tips for Supporting Learners with Dyscalculia and Maths Learning 
Difficulties  

Recording link to Why are fractions so hard 

Getting support with your dyslexia at work - recording here. 
You can find the slides here 

Workplace support for employers – recording here. 
You can find the slides here. 

Recording link to Assessments - All you need to know 

https://www.youtube.com/watch?v=KSM-s7kg2bw
https://mcusercontent.com/f5ce8f5ba2d10e73057c48334/files/a4bb9089-f875-7f9e-b19c-42da1007ef6b/16th_January_2024_EYFS_Webinar.pdf
https://www.youtube.com/watch?v=_yvkIhVs-Dk
https://mcusercontent.com/f5ce8f5ba2d10e73057c48334/files/76f39f75-c84d-cba9-350d-bdc2d46227c8/31st_January_2024_Primary_webinar.pdf
https://www.youtube.com/watch?v=SJhgU7CboD0
https://mcusercontent.com/f5ce8f5ba2d10e73057c48334/files/82c5db74-eafb-9f40-f78c-4ca19036edee/20th_February_2024_Secondary_webinar.pdf
https://bdadyslexia.us14.list-manage.com/track/click?u=f5ce8f5ba2d10e73057c48334&id=5d4962f325&e=e843fc89b6
https://bdadyslexia.us14.list-manage.com/track/click?u=f5ce8f5ba2d10e73057c48334&id=aa4779c2d0&e=e843fc89b6
https://bdadyslexia.us14.list-manage.com/track/click?u=f5ce8f5ba2d10e73057c48334&id=1fc062753d&e=e843fc89b6
https://bdadyslexia.us14.list-manage.com/track/click?u=f5ce8f5ba2d10e73057c48334&id=a1b18c426c&e=e843fc89b6
https://www.youtube.com/watch?v=GRwZFOoPPvE&t=8s
https://www.youtube.com/watch?v=ZrGmZQ-n4jg
https://www.youtube.com/watch?v=iK-MIQrQ9vc
https://www.youtube.com/watch?v=QVfuoFAdPJo
https://www.youtube.com/watch?v=dgevuahAGuQ&t=3s
https://www.youtube.com/watch?v=mxtRvEwIpNI&t=53s
https://www.youtube.com/watch?v=mxtRvEwIpNI&t=53s
https://www.youtube.com/watch?v=sHtSelijwzI
https://bdadyslexia.us14.list-manage.com/track/click?u=f5ce8f5ba2d10e73057c48334&id=bfb6976e11&e=e843fc89b6
https://bdadyslexia.us14.list-manage.com/track/click?u=f5ce8f5ba2d10e73057c48334&id=c81b8091f5&e=e843fc89b6
https://www.youtube.com/watch?v=7bkLq5zytCc
https://mcusercontent.com/f5ce8f5ba2d10e73057c48334/files/26b3095d-42b5-04ab-1eaa-5f6d7814699a/Workplace_manager_webinar_23.11.23.pdf
https://www.youtube.com/watch?v=6jh8BnsZzSU
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New – click link to register to attend: 

Free Webinar - SAT's Revision Skills 

- 5 March, 7 - 8 pm

Free Webinar - Dyslexia Awareness for 
Workplace - understanding dyslexia 
(employees)  
- 13 March, 12 - 1 pm

Free Webinar - Revisions Skills for GCSE's & A-

Levels 

- 26 March, 7 - 8 pm

If you click on a link to register to attend, following the webinar you will be sent 
a link to the recording, and hopefully the presentation slides.    

See Events for future webinars. 
Look for webinar recordings on BDA YouTube channel. 

https://www.bdadyslexia.org.uk/events/free-webinar-sats-revision-skills
https://www.bdadyslexia.org.uk/events/free-webinar-dyslexia-awareness-for-workplace-understanding-dyslexia-employees-spring-2024
https://www.bdadyslexia.org.uk/events/free-webinar-dyslexia-awareness-for-workplace-understanding-dyslexia-employees-spring-2024
https://www.bdadyslexia.org.uk/events/free-webinar-dyslexia-awareness-for-workplace-understanding-dyslexia-employees-spring-2024
https://www.bdadyslexia.org.uk/events/free-webinar-revisions-skills-for-gcses-a-levels
https://www.bdadyslexia.org.uk/events/free-webinar-revisions-skills-for-gcses-a-levels
https://www.bdadyslexia.org.uk/events/category/webinar
https://www.youtube.com/@BritishDyslexia/videos
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Our 30-minute online Thursday Thirty 
information and training sessions  
continue throughout the spring and  
summer terms on Thursday afternoons 
from 15.30-16.00 (GMT).  

These sessions are designed to give you a brief overview of some of the assistive technologies we use to 
support learning and communication in special educational settings. They are suitable for teachers, 
SENCOs, Teaching Assistants, Speech and Language Therapists, parents and carers and assistive 
technology users. 

Thursday 14 March 

The Power of Assistive Technology and the Assistive Technology Miniguide 
The British Assistive Technology Association have produced a series of 3 films for schools to use to 
stimulate discussion and to increase the use of assistive technology in primary and secondary as well as 
special schools. Join Myles Pilling, Specialist SEND ICT-AT Consultant, AccessAbility Solutions for this 
session.   > Reserve your spot 

Thursday 14 March 

Special Schools Eye Care: do you know understand your students’ visual abilities & needs? 
From April 2024 the NHS have committed to having an eye care service in every special school, 
responding to research which showed around 43% of special school students have never had any eye 
care, despite the incredibly high level of need. SeeABILITY will tell you a bit more about the service, the 
goal of which is to ensure everyone supporting a student who attends special school understands their 
visual abilities and needs.   > Reserve your spot 

------------------------------------------------------------------------------------------------------------------------------------- 

Delivery: Online Discussion 
Suitable for: Assistant Head Teacher, Deputy Head Teacher, Head Teacher, Teacher, Tutor 

27th February 2024 - 16:00 - 17:00 
Specialist Spotlight: Understanding executive functioning (Primary) 

29th February 2024 - 16:00 - 17:00 
Specialist Spotlight: Memory for Learning (Secondary/FE) 

4th March 2024 - 16:00 - 17:00 
Specialist Spotlight: Memory for Learning (Primary) 

5th March 2024 - 16:00 - 17:00 
Specialist Spotlight: Understanding executive functioning 
(Secondary/FE) 

Find out more 

Find out more 

Book for FREE 

Book for FREE 

https://cenmac.us17.list-manage.com/track/click?u=42a9f1ca48f7a0cfda9cbbf4d&id=86af777a5d&e=c244918c2e
https://cenmac.us17.list-manage.com/track/click?u=42a9f1ca48f7a0cfda9cbbf4d&id=fb685a7246&e=c244918c2e
https://ddlnk.net/2F68-1ZSBV-3XWTSO-1CKKZN-1/c.aspx
https://ddlnk.net/2F68-1ZSBV-3XWTSO-1CKL6M-1/c.aspx
https://ddlnk.net/2F68-1ZSBV-3XWTSO-1CKLVW-1/c.aspx
https://ddlnk.net/2F68-1ZSBV-3XWTSO-1CKLWV-1/c.aspx
https://cenmac.us17.list-manage.com/track/click?u=42a9f1ca48f7a0cfda9cbbf4d&id=4a683a18d3&e=c244918c2e
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Demystifying Access to Work 
Join us at the next CareScribe Skills Session to take 
a deep dive into all things Access to Work. 

We're delighted to be sharing the knowledge, 
experience and expertise of Mark Woodward (Head 
of Occupational Delivery at neurobox).  

Book for free at link above.

https://mail.neurobox.co.uk/e3t/Ctc/W4+113/d34Sf904/VXhHp_18MN36W1q45l12gZ2wYW5d86_w58Z9_qN6R-BZW3qgyTW8wLKSR6lZ3pgVfRxDc1ckvMcW1cVvsq8JCJ3hVS-yt76SLlChW5bv_7N2gXrzcN1qc7z9m_S5ZVXD_Cx45wGZ0N3xsBlNVCxVCW1pmNlc2q9NlJN7JXzrWKDqG2W1flj6V6njvxhW2W0w2k6qjPPzW7p47bV718y-6W6xDqrY7DlBzXW8MbQbY51k8Z4W2-_C_s2724JZW57YDvq9hRGK-W7LZg2c7dJCyRW7_jXRq2T7RHcW3g-b-_5ywrV9W5ZjHtS7QHQpmV60V_s3dM5mzW5yG2xZ2XMkCGW4wkxC08cP21BW5kjrmN3mzDBJW2h8VzJ8hH7tmW8W6d6463Pv8KW47nqX35PMsdhW3HFfHZ13Kxkhf2mTYyv04
https://carescribe.io/skill-sessions/demystifying-access-to-work-march-2024/
https://mail.neurobox.co.uk/e3t/Ctc/W4+113/d34Sf904/VXhHp_18MN36W1q45l12gZ2wYW5d86_w58Z9_qN6R-BZW3qgyTW8wLKSR6lZ3ntW7blNv127xKMwW8m73KC11NFHcW6DJQ-56wpP9YW5kj0bk4JKL4FW7YXtB68n25NXVFbVRW5n-jTLW3wvL5w81G937N90zK6x5tgFpW88grpf8rszslW2HWlm35fMtkkW8nhXcn9m0twdW3q0yzw5sHR0zN2JtPJfZhgq_Mfp73BB1sRrW6Cwvlx250hR8W2WWBG36v47KXW446x0m1hZ-MzW7xg6Fl1ZrFBzW2SkTc-3kCgCPN40ZBJc4b0RCW8VL7lF2rNzTtW2dBFKb4VrmfqW7HSS4-4Y661-W4VqVL65TQBbCW2Qw0lY3lKCWQW78TWPB2K0v7MW8Q92Dt4Mx05ZW6Jg5xs6wqwVKf8N7JW-04
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Free Virtual Neurodiversity Conference: Supporting You & Your Child 

WEDNESDAY 20 MARCH 2024 : 10AM – 3PM 
 

We are delighted to be hosting a free Virtual Conference: 'Celebrating, Embracing and 
Empowering Our Children', providing advice and support for parents and carers of 
neurodiverse children and young people. 
 
Conference Agenda: 
 

10am-11am:  
Unlocking Potential: Empowering Children Through Speech & Communication 
Presented by Caroline Vincent, Senior Speech and Language Therapist for our Group. 
 

11.15am - 12.15pm:  
Embracing Brilliance In Primary School Pupils  
Presented by Claire Traynor, Headteacher, Hall Cliffe Primary School. 
 

12:45pm - 1:45pm: 
Radiant Beginnings: Celebrating Neurodiverse Journeys In Early Childhood 
Presented by Tracy Bowyer, Parenting Coordinator, The ADHD Foundation Neurodiversity 
Charity. 
 

2pm - 3pm:  
Unlocking Opportunities For A Bright Future 
Presented by Meg Vaughn, Partner and Care Experienced Specialist, John Lewis  
 

Register Your Free Place 
 
Each presentation will hold a live Q&A at the end of each session, meaning you will have the 
chance to submit your questions and have them answered by our panel of expert speakers.  
 

You are welcome to join and leave the conference as you please throughout the day. 
 

If you register to the event, you will automatically receive copies of each presentation 
recording, direct to your inbox - even if you don't attend! 
 
 

https://pages.witherslackgroup.co.uk/virtual-conf-spring24
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RESOURCES and OFFERS 
 

 
 
Looking to develop your background knowledge or to 
spread helpful information for others?  
 
Check out the IDA's "Dyslexia in the Classroom: What Every 
Teacher Needs to Know"  
 
Guide at this link: 
https://dyslexiaida.org/.../upl.../2015/01/DITC-Handbook.pdf 
 
 

 

 
 
The OT Toolbox 
This is a great visual on brain breaks as a self-regulation tool.  
To teach this concept and put break time strategies in place, here are some helpful 
resources: 
Brain Breaks: https://www.theottoolbox.com/brain-breaks/ 
Self-Regulation: https://www.theottoolbox.com/zones-of-regulation-activities/ 
Visual Supports: https://www.theottoolbox.com/visual-schedules/ 
How to Create Scheduled Breaks: https://www.theottoolbox.com/how-to-create-sensory-diet/ 
Visual from here: https://northstarpaths.com/graphics-free-downloads/ 

https://l.facebook.com/l.php?u=https%3A%2F%2Fdyslexiaida.org%2Fwp-content%2Fuploads%2F2015%2F01%2FDITC-Handbook.pdf%3Ffbclid%3DIwAR1Ui0pbfd9_277a_ZV4fnzXg6TxYcc5Awdocn0tVxQsjEQVLGnOHrEODms&h=AT0RsRc-xwddZ2FAbd7Ml0TK-ssW1n85qlVP-ygDYy4M9F7iNmldNVCPKm-oscrH2NRaDm87QD2HmdUv2zWf9yivRQTGoTP_iOevC7tLq5DuHKbdgq_Y2SwNutYB8MubCFOmfVkvo1dZ2DzAjw&__tn__=-UK-y-R&c%5b0%5d=AT3_WkKzhyb1Jp3XgC8gykr9_Pq9JKvVgP6PTuUpuWqrtdQ5EhfAB4zwRswUyd-g_wi6Nt2wLdYybdAjuSLYEMHp2vAuqjvvbQ2kPzv7pmXm1EwDW39oJRVwVL80NekBuilucHHUjzJhfrqqbv-o9mw9Oi2wurVhwRd1yzUjFfbtNveaWB51F2lArocvVvyL-ixcwf9GhUdX8UYEqFQVOm_MsOF_uiFwbv6QZ0tR1ZI
https://www.facebook.com/TheOTtoolbox?__cft__%5b0%5d=AZVIXcVrIhFc54d8Tog-yP85oa_5S8ykl7ZfNlgXR-3KGZ1LoifBaunzjTMSsyrPFf7OKhzLkh4d3QfXZIIRLt7yeRieyWwgdQExcDEBCAKCWP_QHU_U-WWfOpGivp1s8Qp5wozcKPqcKix3MELQx42j7_cnl2vTw_uB-do2Qcsh6IKJp5TFUIij0wzfyzmtB6hatC0sl08imXbEDtwXrOfD&__tn__=-UC%2CP-y-R
https://www.theottoolbox.com/brain-breaks/?fbclid=IwAR1tzy3o5R10PUTW750tR80TNXBcZ2-DF3iM-DbXVhIig-BMYcE_EP_YUrg
https://www.theottoolbox.com/zones-of-regulation-activities/?fbclid=IwAR0TOvIXTVusUGFM1ksD6PETSFr_0vzSvIIxy14l_OMub6oAEu13g4r_mQI
https://www.theottoolbox.com/visual-schedules/?fbclid=IwAR3qW66TQiYgXU24SEVZhgGLcQaUimMqWNw5xdWWSkRNxxUe6cG3TWpVW2U
https://www.theottoolbox.com/how-to-create-sensory-diet/?fbclid=IwAR2UMYCLlFh1hbD7qbJdvZxUk1gDUCaUruVqnhkxa1-bWGa92bspFxkWdtk
https://northstarpaths.com/graphics-free-downloads/?fbclid=IwAR1eax3EgX6PFRW7qmuUviK7uIlkSMmUa_b4rrNTM4HcAtvkmMJWmd87FXo
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The Joint Council for Qualifications' JCQ AI Use 
in Assessments guidance has been updated. 
 
They have produced a great visual Poster for 
Students and an Information Sheet for Teachers 
to help everyone clearly understand the rules 
for the use of AI in assessments. 
 
 

What is AI? and how can it be misused in assessments? 
 
AI for Students 
AI stands for artificial intelligence and using it is like having a computer that thinks. 
 
AI tools like ChatGPT or Snapchat My AI can write text, make art and create music by 
learning from data from the internet, but watch out – they can also make things up and be 
biased. 
 
AI misuse is when you take something made using AI and say it’s your own work - THIS IS 
CHEATING! 
 
View the JCQ poster explaining do's and don't when using AI in Assessments 
 
AI for Teachers 
Know your school or college’s approach to managing AI in assessments. Be clear about 
when and if students can use AI tools, make sure students know how to reference clearly and 
remind students that any content produced using AI must be referenced and cannot be 
given marks. 
 
View the JCQ information sheet for teachers on AI in the classroom. 
 
Joint Council for Qualifications has produced a great visual Poster for Students and an 
Information Sheet for Teachers to help them clearly understand the rules for the use of AI in 
assessments. Read more here: https://bit.ly/3SPzACH 
 
 
 

 
Help in exams for children and young 
people with SEND (ipsea.org.uk) 
 
 

Pupils who have learning difficulties and disabilities may qualify for help (known as access 
arrangements) in public exams. 
 
The Joint Council for Qualifications describes why these arrangements exist: 
They allow [pupils and students] with specific needs, such as special educational needs, 
disabilities or temporary injuries to access the assessment and show what they know and can 
do without changing the demands of the assessment. 
 

https://protect-eu.mimecast.com/s/42AxCME1GhzVNrFJsQOj?domain=jcq.us9.list-manage.com
https://protect-eu.mimecast.com/s/42AxCME1GhzVNrFJsQOj?domain=jcq.us9.list-manage.com
https://www.jcq.org.uk/wp-content/uploads/2024/02/JCQ-AI-poster-for-students-2.pdf
https://www.jcq.org.uk/wp-content/uploads/2024/02/JCQ-AI-poster-for-students-2.pdf
https://www.jcq.org.uk/wp-content/uploads/2024/02/JCQ-AI-poster-for-students-2.pdf
https://www.jcq.org.uk/wp-content/uploads/2024/02/JCQ-AI-poster-for-students-2.pdf
https://www.jcq.org.uk/wp-content/uploads/2024/02/JCQ-AI-information-sheet-for-teachers-1.pdf
https://l.facebook.com/l.php?u=https%3A%2F%2Fbit.ly%2F3SPzACH%3Ffbclid%3DIwAR0f1bUCnH9Yf1wfZSVH_uGFbfgfdsl6Bx2pk5gmNWMav7MOSKI-kf0Qx4Y&h=AT3HGuusBJBA6AiLxXiwbGK7PSS54T9igcdi8XYSe9lb_LoXXSexECYtz7i0qm-gQmp1AOXUE-cpsBHmsSnIj6JMoJqqfSLAp5R5jgq5wzEazxEHlCdekP6LAjN48o22dlksBQ2OgknEnjb7fg&__tn__=-UK*F&c%5b0%5d=AT3FKQdDVhiYTPjoFar73jPC-6kP3El3St2Y9XTkO2Wm2U5UdQT9naS-rjZwZ_d3UrsRjp9C1aDBCAOwiyPYOuBrHiJ9FjPSYrIEIb6cVaAIkyqcvm7z064PybH3RuQTEs9ORFPnvvaZSPzs-sPEhBsrBCbhUa0YEnxqNC0rfJYIOWE6IzYJAr_5fEJdaM2nTC-BETWKeo0SBEci1KQpDT75qc_2fWbj6koS
https://www.ipsea.org.uk/help-in-exams
https://www.ipsea.org.uk/help-in-exams
https://www.ipsea.org.uk/FAQs/learning-difficulty
https://www.ipsea.org.uk/FAQs/disability
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The most common arrangements are for: 
● extra time, or 
● provision of a computer, or a person to read or write for the pupil (except for exams 

that specifically test these skills, such as English). 
 
There is a range of other possible arrangements for pupils with visual or hearing impairments, 
or other difficulties. 
 
When a pupil is ‘disabled’ under the Equality Act, then: 
● the responsible body of a school (so the board of governors, or the proprietor in the 

case of an Academy) has a duty not to discriminate against that pupil, and 
● the examination board has a duty to make reasonable adjustments to accommodate 

for that pupil’s disability. 
 
These are legal duties set out in sections 85 and 96 of the Equality Act 2010. Exam access 
arrangements are there to meet the duties set out in the Equality Act 2010. 
 
How will the school or college decide who qualifies for help? 
 
The school decides whether this support is needed. It does this by looking at the rules laid 
down by the Joint Council for Qualifications (JCQ) on behalf of the exam boards, overseen 
by Ofqual. For Key Stage 1 and 2 assessments, the Standards and Testing Agency (STA) 
oversees access arrangements. 
 
For each type of access arrangement, there are particular evidence requirements the 
JCQ/STA sets which must be met for the pupil to qualify. The JCQ/STA inspects schools to 
check that the evidence requirements are strictly followed. 
 
The JCQ/STA rules are detailed and are updated every year. For full information, the rules can 
be accessed on the JCQ website and STA website. 
 
When a school or college is aware that a pupil or student may need access arrangements, it 
should gather the necessary evidence of need from class teachers and others (such as 
parents, the pupil and any other staff and external professionals involved). The school may 
need to carry out assessment tests (for example of reading, spelling, comprehension, writing 
or processing speed). 
 
Documents such as an education, health and care (EHC) plan or a report from a professional 
such as an educational psychologist may be supportive but do not automatically entitle a 
pupil to access arrangements without additional supportive evidence from the school. 
 
Applying for permission – JCQ deadlines 
 
The school should apply for permission to put the access arrangements in place for all 
assessed parts of the course (not just the final exam). 
 
It is best if the school applies before the pupil begins the exam course.  For exams in June 
2024, the deadline for applying for modified papers is 31 January 2024 and the deadline for 
all other arrangements is 21 March 2024. 
 
The JCQ guidance also sets out the process and deadlines for applying for access 
arrangements in vocational courses. 
 
 
 

https://www.ipsea.org.uk/FAQs/disability
https://www.jcq.org.uk/exams-office/access-arrangements-and-special-consideration/regulations-and-guidance
https://www.gov.uk/government/organisations/standards-and-testing-agency
https://www.ipsea.org.uk/Pages/Category/education-health-and-care-plans/
https://www.jcq.org.uk/wp-content/uploads/2023/06/Key_Dates_June2024_FINAL.pdf
https://www.jcq.org.uk/wp-content/uploads/2023/06/Key_Dates_June2024_FINAL.pdf
https://www.jcq.org.uk/wp-content/uploads/2023/09/AA_regs_Revision_One_Sep23_FINAL.pdf
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The first step 
 
The first step is to speak to the class teacher and SENCO. If you have already done this, 
approach the head teacher or other relevant member of the senior management team for  
a meeting about the kind and amount of help which you believe is necessary. 
 
Be prepared to show evidence that the help is needed. The best evidence will be the fact 
that your child has, or as a young person you have, needed and received help of this kind in 
the past. For example, previously receiving help reading exam papers, or extra time for 
independently reading exam papers, in internal exams. 
 
If you have any other evidence from reports that set out your child’s difficulties, or your own 
challenges as a young person (for example with reading, spelling or writing) and the 
requirement for help in class or with tests, this is important supporting evidence. 
 
Having an EHC plan may strengthen your request, but it doesn’t create a legal obligation on 
the school to arrange this extra help with exams. However, if the EHC plan specifies help with 
reading texts (for example, in the form of support from a teaching assistant) then this will be 
important evidence that this is how your child normally works or how you, as a young person, 
usually work, and the same kind of support is going to be needed in order to do their best in 
public exams. 
 
It may be that there is not enough evidence that an access arrangement is your child’s 
‘normal way of working’, perhaps because they have only recently arrived at the school, or 
because this need has only recently become apparent. But if your child’s experience (or your 
experience) is that they are, or you are, only able to show full potential when given the 
necessary support, you should insist that the school carries out the relevant assessment tests 
so that they can make an application for the access arrangement. 
 
Exam access arrangements and Key Stage 2 SATS 
 
There is different guidance for adjustments for the Key Stage 1 and 2 SATS.   
 
Schools will need to read the relevant guidance carefully and, where required, organise any 
adjustments that are needed with the STA.  
 
Schools will need to apply for certain adjustments in advance  by submitting an application 
form - the school SENCO should be able to explain this process to you.  
 
For some adjustments for Key Stage 2 SATS, there will be certain deadlines by which 
applications must be made by schools for assessments in 2024 : 
● Applications for additional time must be made from Monday 12 February to Monday 2
 2 April 2024.  
● Applications for early opening of papers must be made from Monday 12 February to 

Friday 8 March.  
 
Applications for compensatory marks for spelling must be made from Monday 12 February to 
Monday 22 April. In addition, there are certain other adjustments that schools won’t need to 
apply for in advance, but they must notify the STA about their use once all tests have been 
taken. These adjustments typically include things like the use of a scribe, making a transcript 
of the child's work and using word processors or other electronic aids.  
 
You will need to discuss what adjustments your child might need with school staff (such as the 
class teacher and SENCO). 
 

https://www.gov.uk/government/publications/key-stage-1-teacher-assessment-guidance
https://www.gov.uk/government/publications/key-stage-2-tests-access-arrangements?utm_medium=email&utm_campaign=govuk-notifications-single-page&utm_source=ac02488b-37c2-477b-b979-31aba3e63799&utm_content=immediately
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If that doesn’t work 
 
If the head refuses to agree to arrange support for your child, or you as a young person, with 
public exams or assessments, or even to agree to assess for support, then you will need to put 
your request in writing and send it to the school governors. You can use our model letter as a 
template for making this request. 
 
The outcome you are seeking is for the school to agree to put the arrangements in place (or 
make the necessary assessments and application for permission). However, if the governors 
will not take action then you may have to consider making a formal complaint under the 
school’s complaints policy or a claim of disability discrimination against them on the basis of 
the failure to make ‘reasonable adjustments’. You can find out more about this on our page 
about making complaints. 
 
Study leave 
 
The Working together to improve school attendance guidance makes clear that study leave 
should be used sparingly and only granted to Year 11 pupils during public 
examinations. Provision should still be made available for those pupils who want to continue 
to come into school to revise, and as study leave is unsupervised it must be recorded as 
absence (paragraphs 228 and 229).   
 
If your child’s school says they must take study leave it is likely to be failing in its duty to do all 
that it can to secure special educational provision for your child. 
 
Additionally, children and young people with EHC plans must continue to receive the special 
educational provision set out in their EHC plan. It is the LA’s duty to secure this, even during 
study leave periods. 
 
Exam access arrangements for pupils not attending a 
school/college 
 
Children and young people who are home educated and wanting to take exams such as 
GCSEs or A-Levels may choose to do correspondence courses (such as IGCSEs) or enrol at a 
college or adult education centre.  Any adjustments would need to be discussed with the 
exam centre or tutor/course provider. 
 
Children or young people who receive education otherwise than at school or college 
through an EHC plan (sometimes called EOTAS) may have similar arrangements.  
 
Access arrangements and EHC plans 
 
Although the access arrangements themselves aren’t special educational provision that can 
be secured through an EHC plan (because it’s the awarding body that has the power to 
make an access arrangement and not the LA) the usual way someone needs to be 
supported to work, or being able to undertake courses such as GCSEs or A-Levels (if someone 
is receiving EOTAS), may be things that need to be thought about when specifying special 
educational needs and provision in an EHC plan. 
 
If you haven’t been able to find the answer to your question on this page, see our FAQs. 
 

https://www.ipsea.org.uk/asking-for-help-in-exams
https://www.ipsea.org.uk/making-a-complaint-about-a-nursery-school-or-college
https://www.gov.uk/government/publications/working-together-to-improve-school-attendance
https://www.ipsea.org.uk/complaining-when-the-school-is-not-using-its-best-endeavours-model-letter-21
https://www.ipsea.org.uk/complaining-when-the-school-is-not-using-its-best-endeavours-model-letter-21
https://www.ipsea.org.uk/enforcing-your-ehc-plan
https://www.ipsea.org.uk/enforcing-your-ehc-plan
https://www.ipsea.org.uk/Pages/FAQs/Category/nursery-school-and-college-faqs
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Bursting with articles, videos and podcasts created  
with SEN professionals, we want to empower you with 
knowledge and understanding to navigate this journey 
confidently to help you make informed and positive 
decisions regarding your child’s education. 
 

Access Your Pack Here  
 

 
 

Top 5 Books for SENDCos 
 

THE SEN RESOURCES BLOG   Georgina Durrant  
 
If you’re new to the SENDC0 role or an experienced SENDCo looking for further 
reading/CPD then here are our top 5 books for SENDCos at Top 5 Books for SENDCos – 
The SEN Resources Blog 
 
A SENDCo or Special Educational Needs and Disability Coordinator is a member of staff in 
the school who coordinates the provision for children with Special Educational Needs and 
Disabilities (SEND). They are often also a classroom teacher and may be on the school’s 
Senior Leadership Team. SENDCos work closely with teachers, the leadership team, 
families and external agencies to ensure children and young people with SEND get the best 
support. 
 

 
       Early Years Guide 
 

 
Effective strategies designed to help Early Years Foundation Stage (EYFS) teachers and 
practitioners support young children with key aspects of their development. 
 
Get your free copy 
 
Created by our education specialist team, the guide highlights 
the barriers to learning that may exist for some children, and 
how symbols can help alleviate them by: 
 
Helping children navigate their day 
From the daily routine to making meaningful choices. 
 

Promoting social and emotional development 
From cooperating with others to controlling anxiety. 
 

Supporting understanding and communication 
From attention and listening to vocabulary development. 
 

Creating a positive learning environment 
From signposting spaces to getting families involved.  

 

https://cx1--04.na1.hubspotlinks.com/Ctc/LY+113/cX1--04/MW30DyxHhbNW90y4FH362LWYW8QwHkG59g4XqN3Bm-6Y5nXHsW5BWr2F6lZ3lcW7JHGt06YSxmSW8vQNR64hMvhSW5MlQHZ61vcTXVrNV1K3qyq9NW8Ll_gm2zpp-2W77mHcv2Q2TpJW2T9jmR285st7W852hft24f7yZW8M4sSv7GmXSVW5pVmxj3w81gXW9fS7xK690g1YW5gFChn7HHC5yW3TdgDr45Hk_pW3dy6-Z56WPyLW6K4Npf4lgNxmW4tD2Rl4ySMWFW8Q0kTq2TJQdzW83hTgT3r1YyPW5JKsTK5hc8dMW34C_Kd7m9QWNW29sRh82FTwp5N6hP3P3HjQlwW4ZWnc73TcSfdW88yPcB417RXbW79dpMW2WKYd-W4-ghzk2s8nfVW4q_dB-2TDlDWN5V9zmpHXp9HN6zSQBSQjbs1V-d2Wm7rTJZbVKVWhL3-j4cSW8rfq2r33PnnLW5NlNq17hRYk4W5YBywY2W6n8Hf7BMgQK04
https://senresourcesblog.com/2024/02/13/top-5-books-for-sendcos/
https://senresourcesblog.com/
https://www.facebook.com/senresourcesblog?__cft__%5b0%5d=AZVTLvIdlicUiLMaiiFRYFj9_41qPeml7outbJcnZB9dZ_qA4y6bEPq-eP3kuZg5u2jBjDli-tcO4ZHudhXYKDKYC-57CaBmKsAEEE4mbsCJ49D0r3vDM4RAl6kyea3y0xxJJ06cPOmktSNbsmPgXawBODAFWJe4OPWzP-krIL5Frg0mOlnA-sjuVPbApUNUG50&__tn__=-UC%2CP-R
https://senresourcesblog.com/2024/02/13/top-5-books-for-sendcos/?fbclid=IwAR1G805BeXvhuxqGIXTVwkzTID-BQhgH1wu5uhIqLDDfpomPOopLTiaxJrM
https://senresourcesblog.com/2024/02/13/top-5-books-for-sendcos/?fbclid=IwAR1G805BeXvhuxqGIXTVwkzTID-BQhgH1wu5uhIqLDDfpomPOopLTiaxJrM
https://www.widgit.com/about-symbols/booklets/early-years-guide.pdf
https://senresourcesblog.com/
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The long wait is over, DEKKO HOME VIDEO COURSES are here.   
 
Learners can now practice all kinds of fun activities from Rossie's popular Dekko Workshops 
in the comfort of their own homes.   
 
Dekko's new subscription service provides access to all of Dekko's digital resources, old and 
new, including... 
 

• A 10-video course on creative learning & study skills. 
• Library of additional video material, showing fun ways to learn school-related topics.  
• Access to an online library of 140+ wacky comic stories teaching subjects from the KS2 

curriculum.   
 

You can check out some of what Dekko Home Video Courses has to offer for FREE.   
 
As a special thank you to our loyal newsletter readers, we're offering: 
15% OFF Dekko Learners for the first month with the code: DK0LRN 
20% OFF Dekko Stars for the first month with the code: DK0ST4R   
 
Enjoy the discount, let us know what you think, and we look forward to welcoming your young learners 
onboard.   
 
For full details on Dekko Home Video Courses and how to subscribe, visit: 
https://dekkocomics.com/video-courses 
 

 
  
 

Here is your 30% OFF coupon code  
to redeem at checkout! 

 

TOMYFRIEND 
 

Valid for all Nessy for Home programs  
and packs at checkout! 

 
Code expires February 29th 2024 

 
 
 

 

 
How to make choices about technology tools - the CALL assessment approach 
 
This article explains the process of a CALL technology assessment with the focus of a 
resulting report in the from of a video screen recording.  
 

https://dekkocomics.us13.list-manage.com/track/click?u=68a451d07f2b4c88c5254c8ba&id=b68a034e95&e=801e51ef81
https://7g5cg.r.ag.d.sendibm3.com/mk/cl/f/sh/SMK1E8tHeG7ufU4TlAdrxVqYdV0G/PYj3vsJjlUTk
https://7g5cg.r.ag.d.sendibm3.com/mk/cl/f/sh/SMK1E8tHeGLdZliO7Uwq9AS2a6Am/tZGp9bf_KDag
https://www.callscotland.org.uk/newsletter/?Ekz1e379mOqlw8C2NfJLJc5xLUCH3zOTEtPWvMBI7iXRA4q6Ng
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Special 20% discount  
for our readers! 
 

Any parent who contacts IDL 
via the WDA will be eligible for 
an automatic 20% discount if 
they choose to trial IDL and 

purchase a subscription 
following a successful trial. 

 
Hop over to the website to 
request A FREE trial of any  

IDL program before the 
Easter break! 

 
 
 

Why not get next term off to an 
Egg-citing start with a  

FREE trial of IDL Literacy, IDL Numeracy 
or IDL Wellbeing? 

 
 
 
 
IDL provides specialist multi-sensory software to schools and parents in the UK and around the 
world. 
 
Our goal is to provide learning support to those most in need and our software is used by 
thousands of learners across the globe. 
 
IDL Literacy dramatically increases reading and spelling ages for those with dyslexia or low 
literacy ability. In addition, research has shown it can also have a hugely positive impact on 
the confidence and self-esteem of those using the programme. 
 
IDL Numeracy assists those struggling with Maths through Dyscalculia or who are experiencing 
maths anxiety. It includes a fully graded course to support the National Curriculum for 
Numeracy, with interactive activities to support pupils and help them progress. 
 
Our new IDL Wellbeing programme has been developed to support pupils aged 7-13 to build 
the skills needed to maintain good mental wellbeing such as emotional awareness and 
mindfulness.  
 
Get in touch with Matthew.Szczesniak@idlsgroup.com or call us on 01524 580 665 to try IDL for 
FREE today. 
 

mailto:Matthew.Szczesniak@idlsgroup.com
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Whole School SEND (WSS) launches NEW Edition  

of The Teacher Handbook: SEND 
 

Our WSS partners at Nasen have published their highly anticipated second edition of the 
Teacher Handbook: SEND – a free reference book designed to improve the educational 
experience of children and young people by helping education practitioners put inclusion 
at the heart of their practice, with three completely new subject-specific chapters for 
History, Geography and Religious Education, it offers a wealth of ideas and information. 

 
Access the FREE Handbook → 

 

https://eu.eventscloud.com/emarketing/go.php?id=9Lx87krtw69dSsQYO0yRZaOPlKROK4FK3y5QCCYllwRoinX%2BRv0hpxgWJyOA579wNtO%2FqHzMMWrLrUCc94W%2BZH%2B6sEJUJ6Jxtb2ZJ70tCKHHHuBnHn9ShTY3l5zjtxa0bTYB3mOMPvzLheyYHtNG5i1LsuGhBJrM2HgDQ05sH2Y%3D
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Click the button below, right-click the image and select 'save as' 
to download your copy:         Download now → 

 
 

https://eu.eventscloud.com/emarketing/go.php?id=9Lx87krtw69dSsQYO0yRZaOPlKROK4FK3y5QCCYllwRoinX%2BRv0hpxgWJyOA579wNtO%2FqHzMMWrLrUCc94W%2BZOOmOSsrNbiB%2FxCmfefdVEqpYYHFbTElEOviKwCmP46eRmMVdXkAFszNYNNVSQalEzzVnqQWEMgLf75GdTTjrE6ZSlt09DL%2F9ltIEPJRLqVXOQ4aqVQiH2u8Lm5UV40o8w%3D%3D
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SpLD teachers, tutors and dyslexia specialists (U.K.) 
Mel Davidson   
I did this sheet of questions for parents and students to ask prospective secondary 
schools/colleges about the school's knowledge of dyslexia and support that is given to 
dyslexic students. Thought it might be useful to share here. 
 

 

https://www.facebook.com/groups/1374664249515589/?hoisted_section_header_type=recently_seen&multi_permalinks=3603251346656857&__cft__%5b0%5d=AZU3UZGa8y5SUjaorOZT61XnfT5ViPX1xzd2JoYwVD0XzoppCtQbRaL-umVhAdhjxfvn0mtI6l-LQHbG74404qlm96JpMNodCv9PrVjlIuT3OLFDX5ySff0xHhkVtaomygkn719KBpdQN2BSrWPXInOUGriqvEaX3nD4JROUMmMSgMb7s35JVbrqN7RZDf1ZdGs&__tn__=-UC%2CP-R
https://www.facebook.com/groups/1374664249515589/user/100021439993434/?__cft__%5b0%5d=AZU3UZGa8y5SUjaorOZT61XnfT5ViPX1xzd2JoYwVD0XzoppCtQbRaL-umVhAdhjxfvn0mtI6l-LQHbG74404qlm96JpMNodCv9PrVjlIuT3OLFDX5ySff0xHhkVtaomygkn719KBpdQN2BSrWPXInOUGriqvEaX3nD4JROUMmMSgMb7s35JVbrqN7RZDf1ZdGs&__tn__=%2CP-R
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Extracts from the latest: 

 
 
 
#TeachersForAT 
 
On 31st January 2024, BATA launched the #TeachersForAT initiative! Hosted by Power of AT Impact 
Partners, the SEND Network, #TeachersForAT is a dynamic, nationwide initiative created exclusively 
for teachers, teaching assistants, and all education professionals who share our passion for enhancing 
access to AT in the classroom. There will be opportunities for BATA members to access the network 
through select opportunities throughout the year.  
 
The platform hosts resources and information, videos, infographics, enables discussion and 
community, and allows our internal network of nominated experts to help guide and inform 
conversations.  
 
We’re very excited to see how the network grows and many, many thanks to our friends and 
colleagues at the SEND Network, the British Dyslexia Association and our sponsors of the Power of 
AT project. For further information email admin@bataonline.org or see our website under initiatives. 
 
Pro-Study - New DSA approved Assistive Technology - Pro-Revise 
 
What is Pro-Revise? 
Pro-Revise is an assistive technology revision study platform which has been purposefully designed to 
assist disabled students. Students can utilise multiple Revision Methods that have been designed to 
cater to diverse learning styles and needs, fostering educational equity. 
 
How does it work? 
We all learn differently, therefore we need multiple revision methods available to choose from. Pro-
Revise offers this by first allowing students to take a test to find out what kind of learner they are, 
followed by a recommendation of which in-built revision methods suit them best based on their results. 
 
Pro-Study website link 
App login with free trial 
Watch an overview video  
 
Professionals can contact us for free licences at: pro-revise@pro-atgroup.com 

 

 

https://bataonline.us8.list-manage.com/track/click?u=31c96959b6d86b26eea0172d1&id=c94a6467bf&e=74ecc3f640
mailto:admin@bataonline.org
https://bataonline.us8.list-manage.com/track/click?u=31c96959b6d86b26eea0172d1&id=0c20c3c17a&e=74ecc3f640
https://bataonline.us8.list-manage.com/track/click?u=31c96959b6d86b26eea0172d1&id=5cc0e36afd&e=74ecc3f640
https://bataonline.us8.list-manage.com/track/click?u=31c96959b6d86b26eea0172d1&id=09ce51315c&e=74ecc3f640
https://bataonline.us8.list-manage.com/track/click?u=31c96959b6d86b26eea0172d1&id=b80e7f89ac&e=74ecc3f640
mailto:pro-revise@pro-atgroup.com
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Texthelp 
 
Hold onto your devices and get ready for some exciting new assistive technology updates from 
Texthelp. We’ve turned up the innovation dial to bring new features, enhancements and add-ons that 
are game-changers in supporting every step of the learning journey. From new Amazon Polly Neural 
voices to updates that make PDF interactions painless and to-do lists more efficient. Our updates are 
tailored for each student's needs, making their educational experience more enjoyable and engaging.  
 
Get ready to explore new possibilities with our product updates webinars as Texthelp takes learning 
support to the next level.  
 
Download the schedule here 

 
AbilityNet - 6 easy ways to boost your digital skills 
 
As technology continues to shape our daily lives, staying connected and tech-savvy at any age is 
essential. 
 
Join us for a free webinar with Amazon on Wednesday 28 February at 1pm GMT. Explore the basics 
of online technology and AI (artificial intelligence), gaining valuable insights to navigate and maximise 
the digital world. 
 
If you work for an organisation that assists older people, this webinar will also provide valuable support 
for your clients, so sign up and bring a group along. 
 
Register your place via Zoom 
Visit our website for more news and events from AbilityNet  
 
More resources to help boost digital skills: 

• Blog: Digital Voice help is coming to a town near you 
• Factsheet: How to boost your online skills 
• Factsheet: Technology for Seniors 
• Free workshops to teach digital skills to older people 
• Download Susie Dent's Digital Dictionary 

 
+++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++ 

 
If you're wondering when would be the right moment to get a 
dyslexia assessment for yourself or your child, I would say this is  
the moment! Post-Covid, we had a waiting time of a couple of months 
or more for an assessment but we are in the enviable position now 
that we have slots we can fill as soon as the paperwork is received. 
 

We understand that the decision to book an assessment is often not to be taken lightly and, especially 
in times like these, you want to make sure your money will be well spent. We have two ways we can 
help you make a decision: 
 

• If you are unsure whether an assessment is the right choice, why not book a 45-minute parent 
consultation to discuss your child's situation with a dyslexia expert? If you go on to book an 
assessment, the cost of the consultation will be deducted from the assessment fee, so it would 
effectively have been free initial advice. 

• If finances are stopping you from booking an assessment – whether it's for an adult or a child – 
we can offer bursary funding for low-income families to help with this, as well as the option to 
pay in instalments. 

 
You can find out more and make an enquiry for a consultation here or an assessment here. 
Do get in touch if we can help you – or anyone you know – by emailing enquiries@helenarkell.org.uk 
and we will get back to you as soon as we can. 

https://bataonline.us8.list-manage.com/track/click?u=31c96959b6d86b26eea0172d1&id=08ba69590e&e=74ecc3f640
https://bataonline.us8.list-manage.com/track/click?u=31c96959b6d86b26eea0172d1&id=98862deca8&e=74ecc3f640
https://bataonline.us8.list-manage.com/track/click?u=31c96959b6d86b26eea0172d1&id=d895b39dbe&e=74ecc3f640
https://bataonline.us8.list-manage.com/track/click?u=31c96959b6d86b26eea0172d1&id=397c0b70be&e=74ecc3f640
https://bataonline.us8.list-manage.com/track/click?u=31c96959b6d86b26eea0172d1&id=ecd0b20234&e=74ecc3f640
https://bataonline.us8.list-manage.com/track/click?u=31c96959b6d86b26eea0172d1&id=3deab95390&e=74ecc3f640
https://bataonline.us8.list-manage.com/track/click?u=31c96959b6d86b26eea0172d1&id=6818fa121a&e=74ecc3f640
https://bataonline.us8.list-manage.com/track/click?u=31c96959b6d86b26eea0172d1&id=3f23f09541&e=74ecc3f640
https://bataonline.us8.list-manage.com/track/click?u=31c96959b6d86b26eea0172d1&id=4192d3bd95&e=74ecc3f640
https://helenarkell.us11.list-manage.com/track/click?u=96cd3d0b2b23bf03a4bcda159&id=21b0a031c4&e=9c7f9c6c62
https://helenarkell.us11.list-manage.com/track/click?u=96cd3d0b2b23bf03a4bcda159&id=21b0a031c4&e=9c7f9c6c62
https://helenarkell.us11.list-manage.com/track/click?u=96cd3d0b2b23bf03a4bcda159&id=4234c4cddd&e=9c7f9c6c62
https://helenarkell.us11.list-manage.com/track/click?u=96cd3d0b2b23bf03a4bcda159&id=21091425db&e=9c7f9c6c62
mailto:enquiries@helenarkell.org.uk?subject=Dyslexia%20Support
https://helenarkell.us11.list-manage.com/track/click?u=96cd3d0b2b23bf03a4bcda159&id=3df85b1d44&e=9c7f9c6c62
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DYSLEXIA STORIES 

Dyslexia and Mental Health with Dr Helen Ross (thesendcast.com) 

When was the last time you used a pen? Maybe when completing a form, or writing some 
Christmas cards, but we certainly don’t have pen pals anymore! Everything outside of school 
is digital and has been replaced with technology – so why do we still expect children at 
school to write perfectly with no mistakes?   

Around 10% of the population are dyslexic and it’s a condition that goes beyond difficulties 
with reading and writing, often leading to profound effects on an individual’s well-being. 

In today’s episode, Dr Helen Ross a dyslexia expert and consultant, joins Dale for a lively 
discussion on the relationship between ‘Dyslexia and Mental Health’. Helen draws upon her 
personal experience and expertise to emphasise the damaging effects on children and young 
people of being belittled for their inability to write neatly, spell correctly, or make mistakes 
in their handwriting. The infamous pen licence can create all-consuming anxiety for some 
children and young people and the pressure they put on themselves permeates every aspect 
of their lives! 

HRH Princess Beatrice reads our brilliant kids 
book Xtraordinary People which is written 
to  help every dyslexic child discover their 
#DyslexicSuperpowers!  

https://www.youtube.com/watch?v=h6f8QVnDXfU

Richard Branson joins her to read the forward he has written for the book too. "This brilliant 
book will help you understand the ‘Xtraordinary’ strengths that come with dyslexia. I hope it 
will inspire to you find your talents and chase your dreams.” Richard Branson.  

Dyslexic people think differently. This different way of thinking makes us ‘Xtraordinarily’ good 
at certain things. This book will help you discover the seven different types of ‘Xtraordinary’ 
People and their ‘superpowers’… and discover what yours are too! 

https://www.thesendcast.com/dyslexia-and-mental-health/
https://www.youtube.com/hashtag/dyslexicsuperpowers
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Dr Martin Bloomfield • Relentless optimist.  
 
Allow me to say something controversial for a second. 
It might be time to stop the Cult of Dyslexia. 
 
I'm #dyslexic. I admire so many famous and successful #dyslexics. I even argue that one of the reasons 
they became so successful is that they are (or were) dyslexic. I'd go further: the reason I got my own 
PhD, and have done some of the amazing things I've been privileged to do, is down to my #dyslexia. 
There's a connection, albeit a complex and difficult one to prove. 
 
But we have to stop turning people like Einstein and Bill Gates into a cult. Holding them up as role-
models is such a great thing to do where we see kids struggling at school because the system just 
doesn't let them shine. I have no problem with that. 
 
But we, the dyslexic people, 
are so much more than them. 
And the complexities of 
dyslexia are so much more 
than the positives and 
successes of some famous 
businesspeople, actors and 
scientists. 
 
How often do we see dyslexia 
associated with one or another 
famous hero? 
Yet there's so much more to 
dyslexia than Einstein, Picasso, 
or Steve Jobs. 
 
Please, let's not forget the rest of us.  It's time to break the oligarchy and democratise dyslexia! 
 

 

https://www.linkedin.com/in/martin-bloomfield-dyslexia-bytes?miniProfileUrn=urn%3Ali%3Afs_miniProfile%3AACoAAAMhSA8B4Gy2XGElU62oMxfHEs5U24XNZOM
https://www.linkedin.com/feed/hashtag/?keywords=dyslexic&highlightedUpdateUrns=urn%3Ali%3Aactivity%3A7160371823119859712
https://www.linkedin.com/feed/hashtag/?keywords=dyslexics&highlightedUpdateUrns=urn%3Ali%3Aactivity%3A7160371823119859712
https://www.linkedin.com/feed/hashtag/?keywords=dyslexia&highlightedUpdateUrns=urn%3Ali%3Aactivity%3A7160371823119859712
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Dyslexia in the limelight - British Dyslexia Association  
 
It is always fantastic to see people in the public eye openly sharing their lived experience of 
dyslexia. 
 
Whether you are an aspiring singer, racing car driver, entrepreneur, TV personality, or sports 
star - these dyslexic individuals use their influence and following to inspire young people, raise 
awareness, and challenge the stigma. 
 
Here are a few we have been following on social media: 

 
Paloma Faith 
 
We all know Paloma Faith from her chart-topping hits, but did you know 
she is also dyslexic? Paloma described how being dyslexic never stopped 
her loving books, and how she will now encourage children to use their 
imagination when reading and writing! 
 
 

 
Alex Scott 
 
Alex Scott is an ex-England women’s football player and now Pundit. 
Growing up, Alex had a speech impediment, and she is also dyslexic. 
However, she went on to play for England Women’s as well as host and 
pundit for football! 
 
 
A few more at: Dyslexia in the limelight - British Dyslexia Association  
 
 
---------------------------------------------------------------------------------------------------------------------------------------- 
 

 
 
 
 
 
 
 

 
ANND was joined by the inspirational and very 
wise Keisha Adair Swaby (BSc First Class Hon) 
MSc as we talked about her lived experience,  
including how and why she wrote her awesome  
book 'Empowering Dyslexics - Blessed and Gifted' ����  
 
Want to listen? Here is the link ���� https://lnkd.in/ecqiNTKb  
 
Big thanks as always to Yorkshire Rose Dyslexia Association, Hampshire Dyslexia Association and Adult 
Dyslexia Centre, together we make a difference ����  
 

https://www.bdadyslexia.org.uk/news/dyslexia-in-the-limelight
https://www.bdadyslexia.org.uk/news/dyslexia-in-the-limelight
https://www.linkedin.com/in/keisha-adair-swaby-bsc-first-class-hon-msc-39212a4a/
https://www.linkedin.com/in/keisha-adair-swaby-bsc-first-class-hon-msc-39212a4a/
https://lnkd.in/ecqiNTKb
https://www.linkedin.com/company/adult-dyslexia-centre/
https://www.linkedin.com/company/adult-dyslexia-centre/
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Donna Stevenson - Dyslexia Trainer, 
Consultant and Workplace Needs Assessor 
 
As John Lennon said 'Life is what happens 
when you're busy making other plans...' ���� 
Being a guest on Dyslexia Life Hacks really 
made me reflect on that as Matthew 
Head took me right back to the beginning of 
my journey with dyslexia! ���� Link to listen 
below ����� 

 
Episode 71 - How to Change the way Dyslexia is Seen with Donna Stevenson - Dyslexia Life 
Hacks 
 

Perfect timing too as the conversation enabled me to look back on the wonderful time I've had 
at Succeed With Dyslexia and look towards new adventures! ���� 
 
Back in the 1990’s dyslexia was not seen in the same way it is today!  A lot has changed in the 
past 30 years (outside dial up internet, mobile phones, wide screen TVs, DVD’s, and interesting 
haircuts) the way dyslexia is seen in schools and workplace has changed significantly.  But there 
is still more to do!   
 
This episode’s guest Donna Stevenson tells us and host Matthew Head how, today companies 
want to learn more about dyslexia and other neurodiversities and even appoint more into roles 
within their organisation. Donna tells us that this wasn’t quite the case in the 90’s when she 
started working with the British Dyslexia Association after a short career break from teaching. 
 
Donna started her career as a Nursery Nurse and a Primary School teacher, where she 
developed a passion for supporting those learners with dyslexia. At this time, the training for 
teachers to all children with ‘specific learning difficulties’, which included dyslexia, was 
crammed into an afternoon. Feeling like it wasn’t enough and wanting to do more, Donna 
decided to pursue her passion to help people with dyslexia. 
 
Over the years at the BDA she worked with children and adults with dyslexia;  working within 
education and workplaces to raise awareness and champion the Dyslexia Friendly approach.  
 
Her passion in the latter part of her career is now supporting adults in the workplace through 
delivering training and as a Workplace Needs Assessor.    
 
In this episode Donna tells us how sharing lived experience is invaluable to better understanding 
dyslexia and educating people on how to succeed with dyslexia.  
 
Key Topics: 
Seeing children with dyslexia as a ‘write off’ and wanting to do more to help people with dyslexia 
learn. 
Pursuing a passion to help dyslexic people at school and in the workplace. 
How dyslexia was seen in the 90s, but there is still more to do! 
 
More conversations at:  Podcast - Dyslexia Life Hacks 

https://www.linkedin.com/in/donnastevensonds?miniProfileUrn=urn%3Ali%3Afs_miniProfile%3AACoAAAd5AewB3d7qovFDrr6g7VZo27QFBMixY9M
https://www.linkedin.com/in/donnastevensonds?miniProfileUrn=urn%3Ali%3Afs_miniProfile%3AACoAAAd5AewB3d7qovFDrr6g7VZo27QFBMixY9M
https://www.linkedin.com/company/dyslexia-life-hacks/
https://www.linkedin.com/in/ACoAAAzAXV0BOCwMWy-AN5GHJz85bR4Bgwucshs
https://www.linkedin.com/in/ACoAAAzAXV0BOCwMWy-AN5GHJz85bR4Bgwucshs
https://dyslexialifehacks.com/episode-71-donna-stevenson
https://dyslexialifehacks.com/episode-71-donna-stevenson
https://www.linkedin.com/company/succeedwithdyslexia/
https://www.linkedin.com/feed/update/urn:li:activity:7158383457834819584/
https://www.linkedin.com/feed/update/urn:li:activity:7158383457834819584/
https://www.linkedin.com/feed/update/urn:li:activity:7158383457834819584/
https://www.linkedin.com/feed/update/urn:li:activity:7158383457834819584/
https://www.linkedin.com/feed/update/urn:li:activity:7158383457834819584/
https://www.linkedin.com/feed/update/urn:li:activity:7158383457834819584/
https://www.linkedin.com/feed/update/urn:li:activity:7158383457834819584/
https://www.linkedin.com/in/ACoAAAd5AewB3d7qovFDrr6g7VZo27QFBMixY9M
https://www.linkedin.com/in/ACoAAAzAXV0BOCwMWy-AN5GHJz85bR4Bgwucshs
https://www.linkedin.com/company/british-dyslexia-association/
https://dyslexialifehacks.com/podcast
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Jaye is an experienced Customer Service Manager. After studying motorsport 
engineering at university, he went into a career centred on problem-solving and 
helping people, jumping from engineering to customer support. Jaye joined Mind  
Tools in 2016 and has worked in several roles, always focusing on a customer-first 
mentality. A published poet and keen hiker, in his spare time Jaye enjoys mountain 
climbing. 
 

Dyslexia at Work: How I Learned to Live With My Dyslexia 
November 2, 2023 
Jaye O'Farrell-Stevens 

“Please read the letters on the wall," said the optician. "Erm. A, P, H, G," I guessed. "That was a long 
pause," she said. "Were you struggling with that line?" "I've struggled with lots of the letters,” I 
admitted. 

This is a standard example of my life: finding mundane, everyday tasks difficult. Going to the opticians, 
for most, is a test of your eyesight. But, for me, it's a test of my brain. I struggle to tell the difference 
between some letters because I’m dyslexic – and now the owner of an unnecessary pair of glasses. 

What Is Dyslexia? 

Dyslexia was first named by German ophthalmologist Professor Rudolf Berlin in the 18th century. It's a 
condition that's hereditary and often random. We don’t yet fully understand the cause of the condition, 
but its effects can be broad and diverse. 

There isn’t a fixed definition of dyslexia, and you'll get a different answer depending on the resource 
you consult. My favourite definition is the one from The Rose Report: 

“Dyslexia is a learning difficulty that primarily affects the skills involved in accurate and fluent 
word reading and spelling. Characteristic features of dyslexia are difficulties in phonological 
awareness, verbal memory and verbal processing speed. Dyslexia occurs across the range of 
intellectual abilities. It is best thought of as a continuum, not a distinct category... Co-occurring 
difficulties may be seen in aspects of language, motor co-ordination, mental calculation, concentration 
and personal organisation, but these are not, by themselves, markers of dyslexia.” 

I especially like this definition because it makes the point that the key components of dyslexia are 
words – spoken and written – while a caravan of bonus symptoms tag along, like coordination, 
mathematics and concentration. 

For my part, I struggle with reading, writing, and especially short-term memory. Dates and figures 
disappear from my mind as quickly as the breeze passes over my forehead. One of my best friends 
suffers from dyslexia, too, and he is constantly falling over due to poor motor coordination. Whereas I 
can happily walk a high ropes course without peril. 

Dyslexia is diverse, and the familiar trope of, “Well, I can’t spell so I’m dyslexic,” is reductive and 
unhelpful. Each person with dyslexia suffers a range of symptoms, which can change over time. 

Discovering My Dyslexia 

When I was in Year 1 at school, we weren’t allowed to go for lunch until we'd put our books away in 
little trays with our names on them. One of my earliest memories is of sitting and crying while the 
teacher willed me on to find my name. I couldn’t find my name because I couldn’t read my name. 

I remember being set homework and my dad getting frustrated because I couldn’t complete it. It wasn’t 
until I moved schools in Year 4 that things changed. I met the wonderful Mr Bush and he immediately 

https://webarchive.nationalarchives.gov.uk/ukgwa/20130401151715/http:/www.education.gov.uk/publications/eOrderingDownload/00659-2009DOM-EN.pdf
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realised I had dyslexia. As soon as the penny dropped, I was put into specific classes and offered 
specialist help. My reading and writing quickly improved, and my dad came up with an ingenious way 
to make me practice reading: half an hour of reading meant half an hour of Gran Turismo 4 on the 
PlayStation. 

But as my reading and writing improved, so did my self-awareness. I realised that dyslexia was going 
to be a real problem and something that might potentially hold me back in the workplace. 

Keeping It a Secret 

Dyslexia is conspicuous in its notoriety; everyone thinks they understand it, while most have little 
grasp of what it is or what it means for the individual with it. But because everyone has heard of it, 
peers think they’re qualified to give advice. 

As I entered the workplace, I was warned not to bring it up. When I went for my first interview, I was 
told by a peer who meant well, “Don’t mention you have dyslexia. If it gets down to the final selection, 
and you’re both equally qualified and experienced, they’re going to pick the other person as they’ll be 
less of an inconvenience.” 

At the time, this seemed like sensible advice (and advice I adhered to). It was only much later on that I 
realized that hiding your condition and being ashamed of it is not positive, not progress, and not 
helpful to anyone. I carried this shame with me for many years. I spent a long time trying my best to 
hide my condition, laughing off the spelling mistakes and the figures I kept forgetting. It took a long 
time to get over that shame. 

 
Dyslexia at Work 

Hiding a core aspect of yourself is tiring. Pretending you can disguise your struggles with something 
as fundamental as reading and writing can only go on so long, especially in a workplace where you do 
a lot of reading and writing. 

I think Teams and Slack strike fear into a lot of dyslexics. Now, not only will your team see your 
writing, but the entire company can critique your grasp of "though, thought, tough, through, and 
thorough." 

At some point in my career, I decided I wanted to make a change. I didn't want to hide my dyslexia 
anymore. And the stars aligned in several key areas: 

1. I had matured as a person and in my seniority, so I was less afraid. 
2. I had a boss I trusted and who supported my personal development. 
3. Mind Tools (where I work) asked for anyone with a learning disability to come forward to 

contribute toward a project. 

I offered myself to Mind Tools, and before I knew it I was speaking on webinars, writing blogs, 
featuring in videos, and being interviewed. I had the opportunity to talk and for people to listen. 

How Can Managers Support Dyslexic Employees? 

A common question I received was, “What can managers do to support dyslexics?” Here's my answer. 

Foster a Supportive Environment 

The most important thing anyone can do is to help foster a supportive environment. If you create the 
right company culture, your employees will feel empowered to come to you with what they need. And 
that goes far beyond dyslexia. 
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Talk to Your Team 

If you’re aware you have dyslexic individuals in your team, talk to them about what they need. Do they 
feel excluded from team workshops that involve a lot of writing? Are they struggling with the dreaded 
“timed Miro board”? If so, how can you modify these activities to be more inclusive? Ask them what 
they need – they'll know best. 

Use Technology 

We’re currently blessed with some astounding AI tools, from autocorrects that actually work to 
incredibly accurate transcription tools. Think about how you can leverage these tools to support your 
team. And make it clear where these tools are available – they shouldn't be something employees 
need to ask for. 

I've recently stopped writing instructions for tasks. Now I use free screen-recording software 
(the Screencastify Chrome browser plugin) to record myself doing the task while narrating my actions. 
It's been a game changer. 

Conduct a Review of Tasks and Responsibilities 

Can roles be shifted around? Or can tasks that were traditionally written instead be recorded, like I 
now do? Take this as an opportunity to review your legacy tasks and harness the opportunity to renew 
and improve. 

All these changes will not only make your team members more efficient and productive, they will also 
be happier. Morale is infectious, and it will spread across the team. It'll be a more energized team, 
working even better together. And when everyone can perform at their best, they’re going to race 
through the team bonding stages of forming, storming, norming, and performing. 

“The World Is Not a Wish-Granting Factory” 

The author John Green wrote, “The world is not a wish-granting factory.” I’m not going to wake up 
tomorrow and be cured. I will always have dyslexia and there's nothing I can do about it. But there is 
something that you can do about it. 

You can make the workplace more inclusive, make the world less judgmental and open, and support 
equal opportunities for all. When this happens, we all benefit. My one wish you have the power to 
grant is that you level the playing field as best you can. 

I'll still own a pair of glasses that I don’t need and get frustrated trying to reason with an inanimate 
parking meter, but I’ll be happier doing it. And wouldn’t that be nice? 

Useful Resources on Dyslexia in the Workplace 

For more information and useful tips, try these Mind Tools resources. (Some of these will only be 
available to Mind Tools members.) 

Dyslexia in the Workplace (Article) 
Neurodiversity in the Workplace (Article) 
Diversity at Work (Animated Video) 
Autism in the Workplace (Article) 
ADHD in the Workplace (Article) 
Improving Group Dynamics (Article) 
Training Needs Assessment (Article) 

https://chrome.google.com/webstore/detail/screencastify-screen-vide/mmeijimgabbpbgpdklnllpncmdofkcpn
https://www.mindtools.com/abyj5fi/forming-storming-norming-and-performing
https://www.mindtools.com/a2rrhk8/dyslexia-in-the-workplace
https://www.mindtools.com/anu7wx5/neurodiversity-at-work
https://www.mindtools.com/azhv4dg/diversity-at-work-video
https://www.mindtools.com/a53fya3/autism-in-the-workplace
https://www.mindtools.com/al236kb/adhd-in-the-workplace
https://www.mindtools.com/ad3z8yv/improving-group-dynamics
https://www.mindtools.com/ajbccwn/training-needs-assessment
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And finally . . .  
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Caroline Fowke 
Wiltshire Dyslexia Association 
 
Admin:  01249 655489 
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wdahelpline@gmail.com  
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